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ABSTRACT 

A project to assess needs of educable mentally 
retarded (EMR) children and adults in three- Florida counties reports 
findings and recommendations. . EMR population findings sljpw tljat inany 
of the 224 EMR students have language deficiencies ^ arid that most 
cluster at 11 and 15 years of age; recommended are earl^y 
intervention r language programs, and revised secondary curriculums. 
Data show that tfie average EMR teacher is married, is confident abput 
providing good relationships, is not confident about curriculum 
planMng and implementing, and is perceived by other teachers as a 
baby sitter; recommended is more insefyice teacjher training in 
classroom techniques, and more teacher action in professional 
organizations* Job opporttinities exist for EMR persons who y?prk 
independently and remember procedtires; recommended are teacher 
contact with employers, and more vocational trailing. . F^w differences 
are found between EMR and regular classes, and thus few problems 
preclude integration; recommended are more academic courses for EMR 
students, and secondary curriculum improvement. Classrppm environment 
assessment shows traditional audiovisual material use, and pljysical 
arrangement; minuscule physical development material use, and some 
language program use; and recommended is the curriculxim specialist's 
attention* Administrative support findings show EMR teacjiers sharing 
all teachers' roles and budgets; while the support services of 
schools and local agencies appear adequate. /An index comprising half 
the document gives data for all assessment phases and inclixdes a 
summary list of job possibilities. (For related information see EC 
052 197) . . (MC) 
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LEAR^jJ.vG 
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DESCRIPTION 01- 

cuRRiciJiiJM DiM-LOPMnNv Pimncr 

FOR Till: lUXMLl: MHKTiMJ.Y l^nTAiyiRD 

Only cursory examination o£ current academic progr^uns for the educable 
mentally retarded students in the three school districts of Baker, Bradford 
and Union Counties is needed to exi:)ose a variety of curriculum gaps and a 
duplication of efforts. County staff generalists are assigned to coordinate 
exceptional child programs. It follows that although these generalists are 
capable in many areas, they do not possess the exj^ertiso to i>»rovide good 
leadership and effective coordination. Training of students in occupational 
and social skills is provided in varying degrees by each district. As a 
result, the retarded students generally attempt to participate in their local 
working communities with some or no salable skills. In addition, their under- 
standing of the importance of intei-personal relationships is minimal or com- 
pletely lacking. IVhile personnel, possessing general educational skills, 
attempt to provide the best programs possible, they have no way of knowing 
the results of their efforts. In short, little evaluation of programs is 
attempted during the course of the programs, and none at all is tried after 
the child has left the school environment. 

An 'iSEA Title VI -B project proposal was prepared during the summer of 
1971 anc- submitted to the Florida Department of Education with its title and 
goal: ''The Development of a Sequentially Designed Functional Curriculum for 
the E3ucable Mentally Retarded in Tliree Rural Counties.'' The proposal was 
funded in the amount of $19,464 from the federal government, and m instruc- 
tional unit \\^s obtained from the Exceptional Child Section of the Florida 
Department of Education. Tlie project was to be funded for three years, pending 
the outcome of its annual evaluations and the writing of continuation grant 
proposals during each of the two successive years. Tlie staff would be sponsored 
and housed by the School Board of Union County at its Curriculum Center. 

11 



In order to eliminate gaps and weabiosses in current programs and to 
comply with the project proposal, a full t uae ITurriculion specialist in 
mental retardation was hired who would obtain the services o£ consultants 
as needed. To date, consultants have provided advice for the content of the 
needs assessment and for the management and evaluation of the project • In 
addition, they are providing appropriate insenace training for teachers of 
the educable mentally retarded, thus bringing their leadership and expertise 
directly to the teachers. 

A systems model divided into phases (see following page) was developed 

for planning, implementing, and evaluating the project* Tlie model utilizes 

a functional flow chart and network for each project objective and specifies 

the activity, time allocation, and personnel responsibilities for each 

activity. Four project objectives were delineated as follows: 

I. To conduct a needs assessment of educable mentally 
retarded students, so th .^rhen these needs are ful- 
filled, they will be able to function adequately in 
the society of this locale. - 

II. To develop broad goals, a curriculum model, terminal 
^and interim student objectives, specific criterion- 
based student instructional objec::ives, and suggested 
activities for the educable mentally retarded. They 
would cover basic ani physical skills and social and 
vocational competencies in light of needs determined 
in Objective I. Tliese student objectives developed by 
a teacher siting twun would be divided into the four 
chronological levels of primary, intemediate, junior 
high, and senior high units. 

III. To field test the student objectives and to conduct 
inservice training of teacliers on understanding and 
, using objectives along with suggested instructional 
materials and resources. 

IV • To modify the airriculum in accordance with the data 
and evaluation obtained dui'ing and after the field 
testing and to \>rrite a curriculum guide for each 
district. 
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cxpccced chanf'c Iik:* to in.*- j r . i ,i ' ' :tr' fiV by dia(^,iu)sih^,, 
and raiii<]n<> pro^ ^^is ivi )v \ , v - rc- ' ' u 1. • ]M■^v.?•^ 
evaluation a^sc'"':. 1 • • c - :^ ^ . ''•^ r nt Iv 

anc tho profit- r ^'-ilu i'^"^ '"v ^ .^^'r. ^ r .v---; tr 'i,' rroh^'M ' 
stidcnt nhj^ 'li ' :\i I'x^-]^^ ai't-'Mit-\i, 

prrjecl objo; li' b^ ' dir/^i '^r. 'U* " th" . -^Mii m^' ^'ontnPttc 
wlv/rea^" the ^>ar' time ''ir r'o": : ^- ■ > • '^j^:- - -'v* nr.i^"':. 

'Ilv pai I -time c' • 'e-:to) ^^K{;> j^r^^cc !*-r-- a- • ^ '^'tabii^ri^ . 

anu' cun'Lculicii ':^c.Mn'i-( ^^^h 'i*'"- ri"- n'. ; . jnatiri- L.-.:.:ni: 
In adnition, he'.0:Mtrr^- 'ic'\\:l\c^, Jv r Tv ^ ^^^c- "tjn coiii^ni Lt( - . .^u : 
handles such admnist rati v^o dr-tails: ir- t ^-r . nr- nd;. A cporii - 
natiny coniiniitoc i:^ c-"mp(^-Osl iho n^ni:-- d^rv'-^r, c':rr iculian 
specialist, and 'die admin istrntor lno'i<'^ 'ly^n ro^:).'"is * Ic for except i Mia i 
child education. It :^crv'\^ as the i;oliL nk!''.- i--dv, ;!:.-ts on propose ! pro- 
cedures, activiL'.cs, .*-Ki '-Uf'p.c t:'. , v^^vi .s a 1 /r: vtcn i"oports ;ui(i docuneni 
foi' publication. ^Iho co:'fni(Ux jiuu' :>:inoin ^'ow u^:\nU' npO!i the rocoiranen.-at I-m 
of the project s^aff. 

'Y\\c project puhli^hrs n no'.cs *6l\(\>' [r>C^\r \[\- for aJi pa.rticipants ^ 

cooperating ap.er;. ics, and oiiior iai ^n'pf.'O^- i-fd iv Jiai . For dcTOon*;tration 

pur!:>oses ihc pre }\.t Mnli v/v^ propru-c'cl • iie^- 'ieiri.a ion of its act ivilies 

and has aj^reed. t ; i^'n '^.v•^'a' do( iinict-t . i'v .'jI'o: OMivm^nts publislitd 

todato are avai S;* '-a'^-M-v : L%cvj^i io^^ ' Tin! ' S-t^ -m. V-loivh Department 

of nducalion, T. r*:!'. ect ''.'''"t^rs .'nv:;^ r ^Invr : f"'' O^^.duccini^, a 'Ceeds 



ERIC 



- ' B i ndfo rd^ a (in ion Count: io^, rind a I'iohl ^ J^^'"'-'--!^^^ 

. ^ ^ 

For the Pxlucob 1 < \ion 1-- i-l^y^V-^ t- 1 r ^; K 
^ At prc^'ont ''K-^ staff is romlucr/nia lii so nc^'virics nocc??arv to 

? no-onip] i.^'h 01)jc^ • ivo i i . 




The purpose of this publication is to present the findings of the 
needs assossn^nt conducted in Raker, Bradf(^rd, and Union Counties, as 
described in the initiaJ objective of the fystem:^ model desioji of the 
Curriculum Dovoioj)nienl Project, Recomraendr-tions for modification of 
.;ie existing prorwrn are -n^o included in rhis document. A needs 
assessment was t>.nducl8d lo determine tlie :-t:atur> rf the three counties 
in terms of Job opportunities, sewices av:. ilabic, ajid pronrams used in 
the E.M.R. class-^ooms so that a curriculum to !.^o developed later would be 
relevant to the i^eeds of the three -county r^rea. 

In order to facilitate communication (^f ideas in the iictods assessment 
phase, certain tomiinology was used. Sv^^toms^^^^ to the organiza- 

tional design of the j-roject, rnconx)ratcc: into vhe systems model is tlie 
Program Kvaluatj <injmdj^c^iew J^^^ Vae PliRT is of great val>; 

in hel]nng clarify intcniiodiate steps u^iicp must: bo followed before a'^c^oai 
may be reached. All activities deemed important for meetinr an objective 
are identified and placed in a PnOT f low d'art. Ibis flow chart outlines 
the major events and activities of the objective, as well as namincT who is 
resix)nsible for carrying out each activity, the length of time anticipates 
for its completion (along with expected be.^ inning and completion dates), and 
the actual dates when the activities were 1 agun and conipleted. By examining 
the PERT flou^ dir^rt, one .nay readily evaliu te the appropriateness of the 
original time estimates, lie may also infej* where proWoms were encoinitercd 
during tlie actual oneratior. of activities. Tl-io j?lL'^\P5li?|l?j^fl91L^^^^ 
is a diagram whicii graphicaUy represents i 11 of the activities of the flow 
chart. 'Die activity iMunbors are placed alt ng a ti-.e frame, with many 
activities usually occurring simultaneoa?l> . Vxuh activity was 



color-codccl on the flow network for this projoct 's noods assessment pil:^^^' 
to clarify 1:hc identity of the person or p.roup responsible for its ccvij^ii-i 1^^^. 
The PRRT flow chart and functional flow no 1:wo7^k for this project ^s needs 
assessment objective are included in one section of this document. 

A detailed description of t:he procedui'e followed !>y th.o pioject staf'" 
to accomplish thc^necds assessment may be found in tlio Sy;^\^T'TLJ^}\^y^'^ 
Nfanrnl for Co nducting a Needs Asspssmcnt. 
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ASSESSMENT OF TARGET POPUIATION 



F INDINGS 

The findings of the assessment of the target population include three 
groi^ings of subjects: 1) those pupils presently enrolled in E.M.R. classes, 
2) those pupils placed in E.M.R. classes at one time but no longer in the 
special class, and 3) those pupils who have been referred for special educa- 
tion (E.M.R.) services. 

Of the total population of 224 students in E.M.R. classes, 571 have 
I.Q.'s ranging between 60 and 75 and 231 have I.Q.'s between 65 and 70. Sijc 
students scored below 50 on I.Q. testing, and two scored above 80. ITie 
Wechsler Intelligence Scle for Qiildren was used as a basis for I.Q. place- 
ment for 751 of the children in E.M.R. classes, and the Stanford-Binet for 
10%. The remaining children were placed in E.M.R. classes on the basis of 
scores from other individual tests. Almost half of the placement tests were 
given in 1971, and 951 of all placement tests had been given since 1968. 
Those children tested before 1969 were being scheduled by county personnel 
for retesting. 

Ten per cent of all children presently enrolled in E.M.R. classes were 
given a battery of tests for the purpose of identifying strengths and weak- 
nesses in relation to the curricular needs of tlie special education program. 
Generally, the students tested within the intellectual range of retarded on 
both the performance and verbal tests of intelligence. Findings from the 
tests indicate that many students have language deficiencies which are great r 
than performance handicaps. A significant number of pupils scored better on 
the arithmetic section of one test OVide R^ge Achievement Test) than on tli^ 
reading and spelling sections of that same test. 

Only five of the 224 children on the E.M.R. rolls are identified by 
their teachers as having additional handicaps. These handicaps consist of 
speech disfluencies and emotional "immaturity." As the specialist visited 
the classroans and talked with the E.M.R. teachers, she heard numerous conunents 
concerning children who, in the teachers' estimations, exliibited behavior 
characteristic of an emotionally disturbed child. However, since the teachers 
did not report these comments, there is no data confirming the exact number of 
children concerned. 

In accordance with national prevalence rates, there were more boys than 
girls in E.M.R. classes. Bradford County showed the greatest difference w'th 
boys outnumbering girls by more than 2 to 1 . In Union County there were 
nearly 2 boys to every girl, whereas in Baker County the ratio was 1 to 1. 

Although a tally was not made of the nimber of black pupils compared to 
the number of whites in E.M.R. classes, the ratio is approximately 1-1, based 
on information collected for the project proposal. 
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There were two distinct r.30 groupings of the present R.M.R. population. 
The population curve peaKod at age 11 and again at age 15* Most of tlic classes 
in the tliree counties are intermediate and senior high levels. One of tlio 
units at Baker County High is designated "jimior liigh'* and one "senior high," 
but in actuality the two units take students of ai)proxiinaLely the saiue (senior 
high) age. In Bradford County a middle school serves junior-high aged children. 
lAiion County has junior and senior high units, but both function similarly to 
those at Baker County High, with little differentiation being made bet\N^ecn tlie 
goals of the two levels. 

The assessment of pupils who are no longer in the H.M.R. program included 
three categories: 1) those students who had graduated from the 1:.M.R. prograju, 
2) those who had returned to tne regular school program, and 3) tliose who had 
dropped out of school before completing an E.M.R. program. 

Follow-up of former E.M.R. students was difficult. In the three counties, 
only two graduates could be identified, both from Bradford County High School. 
Of course, many more students had graduated from the li.M.R. program rJiere, but 
the specialist considered the records from only two yoar.s. The teacher and 
Of-ci^ational specialist obtained an address and enplo^incnt location for only 
tiiO two students who had graduated in the previous two years. Baker County's 
E.M.R* programs have been initiated too recently to have had graduates, and 
although personnel in Union County stated that students have received diplomas 
of special education, no easily accessible records could be found. 

The two graduates located were both working, and their employers rated 
high their skills related to academic areas. Skills which the employers con- 
sidered least adequate were related to good work habits, such as cleaning up 
the work area, correcting errors, and initiating tasks. Socially related 
inadequacies were revealed when the worker had to perform efficiently in the 
absence of supervision, when he had to complete several tasks with directions 
given orally and without demonstration, and when he had to indicate specifically 
what was unclear to him before he could attempt to complete a task. 

The students who had returned to the regular school program were evaluated. 
Ba' is for their return was a retest score on the WISC or Stanford-Binet above 
t^ I.Q. range for E.M.R. placement. No other criteria than I.Q. scores are 
used in any of the three counties for returning children to the regular school 
program. Nineteen students in the three counties were identified as being 
returned to regular classes and being presently in school. Tliree of the nine- 
teen were reported to have occasional inappropriate social responses and low 
reading ability. The other students were reported to be functioning without 
serious social or academic problans. Forir students were identified as having 
returned tothe regular school program, having graduated, and having subsequently 
been employed. These four were evaluated by their employers with the same 
results as the other employed E.M.R. graduates. 
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Tvvcnty-one <tuclcnvs were c.t; ::ori2ocl as having withdrami from school 
before tliey graduated irom the ;;.iNI..u .-oi>rar^. Tnfoniiation was collected 
for thirteen of the twtnty-one studercs: ^:-von i^ad jnovrd, and five out 
of eight girls had manied. 

Students who mighr be referred for sp.'^cial education P.M.R. classes 
were assessed since thoy might be placed in the classes wathin the follow- 
ing year. A random sa:Mpling of IS% of all referrals made by January 1, 
1972 was compiled. Those children were given a battery of tests, with the 
results indicating that mosi: of the referrals had been valid for E.M.R. 
placement. Summary of the testing rei ults has b^^on discussed earlier in 
this section. 



RECOMMENDATIONS 

The placement procedure for the }:.MJ<. progrant appears to comply with 
state guidelines. Most of the studeni:s in E.M.R. classes fall within the 
I.Q. range of 50 to 75 and have been tested on the Wechsler Scale within 
the past three years. In addition to the students already in special educa- 
tion classes, the majority of referrals are appropriate for placement 
purposes. 

This assessment has revealed certain- areas of need. The population of 
E.M.R. students is concentrated at the inteimediate and senior high levels. 
More service should be provided to primary-aged children who could be identi- 
fied as early as the first grade. Full-tijne E.M.R. class participation for 
primary-aged children might not be necessary, but emphasis in the language 
area and in discrimination skills would be appropriate. 

More differentiation between junior and senior high level classes is 
needed. Rather than making the junior high class a lesser version of the 
senior high level, separate goals and instructional materials should be 
initiated. With better developed primary and junior high programs, the E M.R. 
curriculum for each county would become more sequential in nature. 

Teachers were concerned about the large numbers of children in their 
classes who appeared emotionally disturbed. Psychological screening of these 
children for the purpose of identifying disturbances could be conducted. A 
referral system for those children suspected of having these disorders would 
need to be initiated in each county. 

The results of the random testing reveal the need for a more comprehen- 
sive language development program. The fact that a significant number of 
pupils scored higher on the arithmetic section than on the reading and 
spelling sections of the Wide Range Achievement Test indicates that there 
should be more instruction in language areas in the E.M.R. curriculum. 
Scores on the Wechsler Scale were also lower in the verbal than in the per- 
formance section. 
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A well organized follow-up program for graduates from E.M.R. classes 
IS essential for curricular i-od-back which might result in modifications. 
The high school level teacher should work with the vocational counselor to 
remain in contact with as many graduates as possible; they could offer 
occupational counseling and assistance when necessary so that the student's 
transition from school to a self-supporting role might be smooth and suc- 
cessful. A post -school level could be incorporated into the curriculum 
model so that the E.M.R. graduate could continue to receive guidance in 
meeting the challenges of living as a responsible citizen in society. 

Results from the San Francisco Vocational Competency Scales completed 
by employers of fonner E.M.R. students were generally favorable. The major 
deficiency they revealed, which might be ameliorated by an ijnp roved curri- 
culum, was the student's independent working habits. Not only should the 
^ student be able to complete several tasks in sequence after receiving only 
verbal instruction, but also he must learn to identify the supervisor whose 
help he could seek for task completion. Seekijig lielp when needed is a form 
of independence, for judgments must be made by the student as to when he 
should seek help and to whom he should go. 

Several conclusions arise from the findings that most of the students 
who had been returned to a regular school program from the E.M.R. class per- 
formed adequately in the regular class. Either the regular program is so 
similar to the E.M.R. program that the students find no real change in their 
challenges, or the students were not correctly placed in the E.M.R. class 
originally. The specialist would tend to accept the latter conclusion. 
Evidence from the random testing did reveal tliat placement procedures are 
an ijuprovement over earlier systems, thus, fewer students should be taken 
from a self-contained E.M.R. class and thrust back into the mainstream with 
little preparation. 

Most of the girls \\'ho had withdra^m from school before completing the 
E.M..R. program were married and at home with children. If these findings 
can be taken as indicators of a stable pattern, much emphasis should be 
placed on homemaking and cliild care skills for the girls in the junior and 
senior high level classes. The homemaking skills should be integrated into 
the established areas of curriculum. 
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Assns:^\ii"uvrr • - f 



Fli^JDINGS 

Three basic assefisments koto laade c£ the seveuteen teacher:, of E.M.R. 
classes in the three project counties. The teachers pTOVided data on 
information and self-appraisal foniis. In addition to the mformation 
gathered from the teachers, superviso*:7 personnel evaluated tlie teachers. 
Finally, the curriculum speciarist vJ sited ^ach ceacher in the classroom to 
observe the characteristics of each one and compile a precise piccure of 
the project teachers. It is interest -ng to examine *-he results of the 
information provided by the teachers, specialist, and supervisors and to 
make comparisons where discrepancies ^^xist. 

Tlie average H.M.R. teacher is raa.ried .vom'.R vu' received her Bachelor 
of Education degree from a Florida Institution withi:- v.he last five years. 
She feels confident in ]\er ability to create Aarii and productive relationships 
with her students, and she consideis lierself flexible, able to work well with 
others and to adapt her lesson plans to unforese3n changes in circumstances. 
Classroom functionings are generally under her control, and she considers 
the example she sets for her students to be a good one. She feels ieast 
capable of planning and i]nplementing a curriculum. The setting of goals 
relevant to her students* needs is a problem to jier, and she does not think 
that she is provided enough opportunities to increase her ]:rofcssional know- 
ledge. 

Tlie average teacher *s philosophy of education concerning the E.M.R. 
reflects a desire to provide a supportive environment in which social skills 
and occupational comi^etency may be fostered. Academic areas are ijnportant 
to her, at least in theory, only wlien they relate to the goals of social and 
occupational skills. She receives cooperation from h:ix principal u'iiich is 
laissez-faire in nature as long as there is no interferrence with other 
school programs. The other faculty members see her in a positive light, but 
they generally feel that special education is mainly a *'baby-sitting service," 
with the special education teacher being endowed with saintly qualities. 

The positive comments far outweighed the negative ones on the evalua- 
tions of the E.M.R. teachers by supervisors. Generally, supervisors were 
pleased with the quality of the teachers. Those supervisors who did not 
feel the teachers were excellent or very good at lerst thought they were 
doing as well as expected considering the obstacles .with which they were con- 
fronted, such as lack of certification, a very small room, or an unsym- 
pathetic principal. The physical appearance of tlie roan and behavior 
management ability were the two most prominent criteria used for evaluating 
the teachers, although the variety of materials and their use were also 
considered important. Tlie supervisors indicated to the specialist that if 
the teachers would evaluate and request instructional materials which might 
be effective in the classroom, they would try to find money in the budget 
for purchasing some of these materials. 
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The evaluation ^nade hy the specialist and the self -appra^^^? I by 
each E.M.R. teacher produced many simila/ities . :n fu; o^x^as of nor- 
sonal characteristics and relationships uLth othoi prores^iona\o, bv:t!i 
evaluators made positive comments The area of si;bject kjiowle.!^:'^ w^; 
rated as being deficient by both the teachers and the specialist. 

In evaluating classroom functioning, a majority of the teachers 
generally saw themselves as being incontrol of their classes. Sir:>ilarly. 
they felt they were utilizing a variety of instructional techniques and 
grouping situations. The specialist, on the other hand, observed little 
variety in the activities in many classes. She noted that siaalJ allow- 
ance was being made for individual differences, and that in there classes 
with discipline problems, there was aLnost no use of effective behv^vior 
modification tecliniques. these teachers relied heavily upon V3r^:l iopri 
mands for obtaining improved behavior, but few used positive verbal 
reinforcements with any consistency. Only five teachers used any kind of 
token reward system, and these teachers maintained good discipline. 

There was some inconsistency in one area in particular. On the self- 
appraisal foim, the majority of the teachers checked that they felt the 
instructional goals they set for tlieir students were relevant to t^e 
students* life goals. Yet, when the specialist asked the teachers what 
they thought the students would be doing after they had left school and 
what jobs they would have, very few could answer these questions. 



REOONMENDATIONS 

The major recommendations concerning improvement in the quality of 
teaching in the E.M.R. classes are related to curriculum planning. Most of 
the teachers felt least confident in their curriculum planning, especially 
in setting goals. A complete curriculum, based on a sound assessment of 
community job -opportunities, would provide goals and student objectives 
relevant to the students in each class. This curriculum would free the 
teacher to design clas.sroom activities and methods of instruction for meet- 
ing t^ e goals already given to her. Inservice training in use of the cur- 
ricuMjn would give the teachers an opportunity to increase their professional 
knowledge and to share ideas for a greater variety of activities and materials 
used in their classrooms. A useful curriculum would complement the many 
positive characteristics \\^hich the E.M.R. classes and teachers already display. 

Inservice training in classrocn management techniques would inprove 
discipline in those classes where the teacher cannot teach because of children 
with behavior problems. Verbal reprimands should be replaced by positive 
verbal reinforcement and, in certain instances, a token reward system. 

In addition to participating in inservice meetings, the teachers should 
be encouraged to attend such professional organizational activities as the 
Council for Exceptional Children Chapter meetings. A local chapter of C.E C. 
might be formed (the project counties are currently affiliated with the 
Alachua County chapter). 
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FINDINGS 

Based on the assessment of employnient opportmities in crx rn'c ec^: 
county, a list was compiled of all potential anployers w}-:irh iiv Iv '-'vl no- 
only the employer's name and his business location but al-^o a b-^i^^" ^U!;is.vir>' 
of job activities and the personal characteristics required /or "^'^ - ;:ssfijl 
employment • The comi^lete list of employer? m each county may be found in 
the Appendix • 

The greatest number of employing firms in the area a^e in the s^les 
category* Personal services businesses are also ri'imeicus, .l-y r^r.^jr t.£ 
employing firms rather than actual emplo)'ment positions have hc^ i •llif.d. 
Tlius, although such relatively small business conceTjis as beauty and barber 
shops are more numerous than agricultural, manufacturing, or construction 
coiipanies, the larger companies would be mere irKcjy to i;Tjtr.cr niimber 

of graduates from E.M.R. classes. 

The following personal characteristics are of particul?ir signiticance as 
requirements for employment. The worker is required to exhibit an ability 
to VN^ork independently from constant supervision or guidance, remembering 
correct procedures and following than without reminders. In addition, the 
worker must use care in tliose activities which pose personal hazard. Stamina 
and sociability ranked high in the list of desirable personal characteristics. 



RECQWM)ATIONS 

Tlicre would appear to be a sufficient number of employing firms in 
the three counties to provide at least training opportunities in the areas of 
employment identified. The E.M.R. teachers should make personal contacts with 
various employers in their local communities, explaining the types of programs 
they would like to conduct and enlisting the cooperation of the employers in 
placing students for on-the-job training. By cooperating with the local 
employers and school vocational counselors, and by using the curriculum 
developed by this project, the E.M.R. teachers should have all of the neces- 
sary resources for initiating and maintaining an effective work-study program. 

Preparation for jobs in the agricultural area would be appropriate in 
this locale because many job positions are available with dairies, faims, and 
nurseries. Tlie other area of emphasis for vocational training would be per- 
sonal services. Girls, especially, will find employment opportunities in 
local motels and restaurants. If facilities are not planned for training 
students as domestic helpers or as service station workers, the senior high 
teachers should try to obtain equipment for use in the classroom or school 
so that the students will receive relevant simulated job experiences. 



35 



The findings of a survey made to discover he well fcrmer R.M.ls- 
students performed in job situations revealed thn:: ii^any weio lanablo r 
follow a series of verbal directions without demoiistration and to mainr.a 
high efficiency in the absence of supervision* Indeed, the per5;cnal 
characteristic required most often for the jobs available in the three- 
counties was the ability to work independently from constant sui.or-/i^3ion 
or guidance, remembering correct procedures and following them without 
reminders. It is obvious that these social skills must be stressed at 
all levels of the E.M.R. curriculum. 
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ASSl-SSMIiNT OP aiRR ClUrv 



FTNpiNGS 

One of the concerns oP tho curriculi^in assessment wn? i\\c rniio of 
time H.M.R. sUulcuts !;pC3ivc in rhoir spori:jl oducarlon c J :i<^:r.vc)OP«- ^'-'Tcav:^ 
time spent wirn choir po<-rs in iht rc[n\\:\', pKj;- t-a.ji. Of ih.^ ii\ ^ ro'^tios 
iir-rolved jn 'die p..ojcci:, only Bnix-r im^ic/iL^d mcu all c:.':r:s arc 

full time. ()n lAic el(irr-]!i*:i: / u ^ol, ci'l'i l ^ ^'^ 'Sos -v^^ cr/ V- r..?'"- 
contained. Tnc cniJcircn rc-coivc mu^:iCj ar^, rnd phvsicril c.^it:. rirn, as 
well as lunch and library cimo,^ bru': all of those a^'tivr-ios rre xrx.^ jpatod 
in by the entire class o a [jroup. Tlie scrondr^ry units - -rd. tljoir students 
out of c!io j;,Mdi. c'Ja<:s rrom one to two hours during the J.^.y . Ecm V... U 
students arc en: oiled in iwc, home economics, and claims aprirt rrom the 
entire I-.M.K. class, but this outward flow is only a rncer.t tr^-nd. Tho 
ele.iiontary icacucrs relL that intcj>ration r.ii'o somio non-;r(-"'^V'inc are. of 
the regular c ia;s \;ou[d pn^nably be accepted by oiher faculty nrmbors and 
students because- ihey eraphar-izc social skills rather than ir.lo! ct;- 1 
capacity. 

Bradford County has a wide variety of class levels and structure. 
There are only two full-time E.M.R. classes, and these are on the elemen- 
tary level, serving children in grades 2 through 6. Even though these two 
classes are considered fiill-time because the children spend more than half 
of a day with the E.M.R. teacher, some of these children attend activities 
with other classes as well. At the elementary level tlio E.M.R. pupils 
participate in art, music, physical education, lunch, and homeroom, rr.d in 
many instances they are with children of other classes. The high school 
has a new vocational -teclinical building where many of the E.M.R. students 
attend a variety of vocationally-oriented courses. On the high school le^rl, 
especially, a significant number of E.M.R. students attend many different 
academic classes with their peers. These subjects are mostly basic v. curses, 
geared for the ''below-noimal'' I.Q. students. Thus, further integration 
E.M,R. pupils into regular classes, if felt necessary, ^»/ould not prosenc a 
problem in Bradford County. 

The primary and intemediate level classes in Union County are almost 
entirely self-contained. Tlie E.M.R. students interact with other children 
when they go, as a class, to physical education, library, and cafeteria. 
Art and music, however, are provided to the E.M.R. class as a unit, in the 
high school, E.M.R. students attend classes away from tlie E.M.R. roc»n In 
only non-academic subjects. 

In many of the schools in the entire three-county area, there are few 
if any real differences in curriculum desii.yn between the E.M.R. program 
and the regular school program. In genera!, the E.M.R. teachers use :cch- 
niques sijniiar to those of any good regular class teacher. A few teachei-- 
utilize visual -no tor-perceptual materials and the Social Leaminj; Cum c; .ion 
developed by Yeshiva University. 
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-^-^ rcconmonfbtnon wliirh porfains more to the roPiilar 
school pro}:/:=rn rlr.a r.o d... i .,lk proj-nm :r, xh.- pvuvision of moVc 
acMtlemic cJ:r; .o:.. v.viA d .lu- s.u.loui- Kli " or more 
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The problom of a diploma cinr;ifmocl cspociaViy fcr s.:e< ial education 
students IS not easy to .olv^e. rho best. ;>pro.r;. is probably tSt Jaken 

ti^P% n requLremoncs being met by the modified courses off e;ed S 

is i;S;^*the°cMT;i T-^'^^-S^ ^"^^-^"-"-^ "SP^^cial Education,- one 

IS giving tlie child a lahol v/hu;h will rensain witli him throughout his 
life m all emphwnent svi:i!ations. ^ ix uu},nouT; nis 

Tlie tally of class population reveals that most of the E M R units 
are on the .n-cermodiafe and senior higli levels. More attention shoiX be 

fo be dPVP^L ^'iT '^^2'^ ^^^^1^ curriculum. Se curr cuL 
to be developed by this project will provide guidance in identifying goals 

wtp^^S H "^'"'^ officiaat identifies^ 

H^S f requiring placement, excellent programs could be estab- 
lished and existing programs enhanced. 
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ASSnSSNn:MT OP H.M.R. CIASSROQM FA¥IRO>P.IT:NT TOR LFARNING 

FINDINGS 

In order to accomplish a thorough facilities assessment the 
teachers were asked to complete a checklist of equipment, supp ins 
classroom space available to tliem^ More than half of the t ' her^. [ 
cated that they had the use of phonographs, television sets tapn 
slide projectors, movie and filmstrip projectors screens headsots 
phonograph or tape recorder, and overhead projectors. Dupl. - t 

were available in every project school, <u\d refrigerators and i iri." 
generally accessible. 

Other than jumping ropes and balls, physical skills development 
equipment was not in v/ide use. Four teachers reported having ba-anco 
beams, but other motor skills equipment was eitlier unavaijab^e or od 
only when a physical education teacher took charge of the F M R. 
for instruction which included use of this equipment. None of the '^hnrr. 
used a consistent physical skills development program, such as thoj^e ^^l' 
Kepliart or Valett, and only four used Frostig materials for -^emedi ' I'l 
perceptual motor problems. 

Six teachers were field testing the Yeshiva Social Learning Qirricnlum 
and perhaps will be more sophisticated than the others during the . irdd 
testing of tlie E,M,R^ curriculum. In general, the E,M.R. t lachevs use 
some type of language development program, predominantly the Pen -^-'^^ 
Language Development Kit, Scientific Research TVssociates (SR^) materia'Jr 
are used by a few in language arts. Less tlian half of the teachers el 
that the instructional materials in use meet the needs of their pupi' 
Several teachers would like to use some of the academic area *'k'ts^ now 
on the market for teaching reading and math. 

The classrooms thanselves are all traditionally furnished, Tliere it: 
wide use nf chalk, crayons, paste, construction paper, and Jined ing 
paper, but few teachers use photographic supplies or overhead trans- 
parencies. Regarding their physical dimensions, one-third of the J! M.R, 
classrooms are less than 200 square feet in size. One very sma 1 r:^ u v^'Jl 
be replaced next year by facilities in a new school. The other small -^ooms 
do not accommodate more than six or seven children at one time, 1 x^t c-- 
the remaining classrooms are over 600 square feet in size. Jmitor"-^ 
service, bathrooms, aJid playgrounds are available to all teachers. Mr 
classrooms have bathrooms adjacent to them. 



RECONl^lENDATIONS 

Although materials and activities for meeting objectives will not be 
stated in the curriculum field test books, the curriculum special st will 
be able to make suggestions to the teacliers based on her know edge l 
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ASSESSNOT OF ATMINISTRATR^ SIPPOITT 



FIN niNGS 

Organizational charts for exceptional child ser\rices outline the chain 
o£ authority in each county. The charts, together with a list of all a^^lmin-^ 
istrators, for Baker, Bradford and Union Counties may be found in the Appendix. 
In general, the E.M.R. teacher is responsible to his principal concerning 
administrative matters and to the county coordinator of exceptional child 
education for somr^ <;upervision. In Union County, however, final placement 
of bliidpnts in the program and program development, itself, is directed at 
tne district level. 

On the basis of responses to the Teacher Infonnation data sheet, one 
may conclude tliat E.M.R. teachers in the three counties lul ih^ ::'ime role 
as other faculty members. In addition to working with i)aronrs7 other school 
personnel, and community and state agencies, they supervise their assijniod 
students and keep records of their perfomances. Most E.M.R. teach(^rs serve 
on screening committees to evaluate referrals for their imits. If the teacher 
considers a child ready for dismissal frc-m the E.M.R- class, he may recommend 
it. Test results, together with the willingness of the regular teacher to 
receive the child back in the class, usually deteraine whether or not the 
child will actually be dismissed. In Bradford and Union Counties thg special 
education teachers serve on the E.M.R. placement coimittee, and their sig- 
natures are required on placement recommendations for E.M.R. classes. 

Most of the E.M.R. teachers reported that they attended inservice work- 
shops arranged by county or area personnel. The Curriculum Research Education 
Supplementary Center (CRESC), a multi-county consortium funded by ESFA Title 
III, acted as the initiating agency for most of these workshops during the^ 
last three years. Some teachers also attended area meetings for the Council 
for Exceptional Children, and several were involved in field- testing the 
Yeshiva Social Learning Curriculum. Few participated in other administrative 
functions. 

According to most teachers, their principals feel they have a difficult 
job because of the great number of "disruptive: children in the E.M.R. classes. 
Others, however, indicated that their principals don't really understand the 
E.M.R. program and want to keep the class operating at its maximiun allowable 
size. The teachers generally felt that their principals allow them the same 
freedom for dec is ion -making as any other teacher. Tlie teacher is allowed to 
make classroom decisions and initiate instructional practices as long as school 
policies are not violated and other school programs are not disrupted. 

In general, funds for special education services in the three counties 
come from the same sources as those for general educational services. Funds 
are generated by local, state, and federal taxation. Federal funds for the 
handicapped, including funds for this Curriculum Development Project, may e 
received from Title VI -B of the Elementary and Secondary Education Act on a 
competitive basis through the Department of Education. Additional funds are 
available from the Vocational Education Act Amendment of 1968 which provides 
that 101 of all vocational education money must be spent for handicapped 
children. Teachers, equipment, travel, or any combination of the three may 
be supported by money from this source. 
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The three counties have received funds fron t lo E a: 



^0 iVa 'TIP 



County Arnount PLirjio^- 

Baker 1971-72 unspecified oqu pin -^z; uto i:ipr!r ''cs 

at adcd y ' E 

Bradford 1971-72 $5,000 equi a nt £ secon:!- 

E M r , T M P - . 
fici It 

Union 1971-72 $8,000 equip, t f r necr- clary 

E.M.R f i. ty 

In 196.7 the Florida legislature pledged to meet the nc^ds of al" 
handicapped children by 1972-73. . In order to accompli, h Ihis mnnda 
the state provided exceptional child teaching units to dis.rict 
to the priorities established by the staters Minimum Founda iop i' 
These units were distributed by the Exceptional Child Section o'^ Jio 
Department of Education. Allocation of units to each d st cv iia., 
based on the ratio of total student population to state prevalonc f 
for the incidence of mentally retarded youth. Before tli s spo x.. 
began, however, districts could grant their regular M.F P. all .l*mon 
teaching unit for every 27 students in average daily att-jndanc) o 
ceptional child education. Each new exceptional child unit i. in i. 
provided $750 to assist in the purchase of equipment to establish h 
The following is a summary of units for E.M.R. and their sources of 

County Units Source of Fimdin g 

Baker S Exceptional Child Education 

Bradford 4 Exceptional Child Education 

Union 4 Exceptional Child Educrt^on 

Beginning in 1973-74 units will be allocated to each district on iho 
basis of district surveys which seek to identify the numl^er of exceP' i^'.i ^ ' 
children enrolled in the schools. 

The Department of Education also distributes funds according to proven 
need for the construction of facilities to house exceptional ch' ^d v\ * '•: 
The following summarizes those funds used in the three districts 



County 

Baker 

Bradford 

IMion 



Year Mount Purpose 



1970-71 
1970-71 



$70,000 
$90,000 



1971-72 $75,000 



construction oC a faciXi (y 
for secondary ['..M.P. 
construction of . 
facility for ;;econc!iry 
E.M.R., T.M.R,, S.La). 
construction of a 
facility for secondary 
E.M.R. 
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Each school in Baker, Bradford and Union Counties receives fundr. to bo 
used for equipment and supplies in each teacher unit. Each decides ^n : 
distribution of funds for teacher supplies in his school; the noe^ls 
special education teachers are considered equally with those of any other 
teacher. In Baker County equipment is allocated jointly by t\c princpa' : 
and the county staff. 
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For each county's total teaching units, includinp; the E.M.R., the state 
provides $1720. This total includes money des ipnated' for supplemental school 
lunch programs. Funds are provided to the counties in a lump sum, labelled 
"Educational Improvement Prepenses (E.I.E.)." Although used primarily for 
staff development and inservice education, E.I.E. funds may also enhance the 
exceptional child program by providing teaching units, inservice education, 
or materials and supplies. In IMion County teachers may receive money to 
implement experimental programs called mini -projects, for which' special 
education as well as other teachers arc eligible to apply. In all three 
counties exceptional child programs share equally with other areas in re- 
ceiving benefits from general fund expenditures, e.g. lunch, library, bus 
transportation. 

Each county's philosophy of education for the exceptional child was 
stated in its An nual Plan for the Provisio n of S pecial Education Programs 
for Exceptional Children an d Youth. The three philosophies had many similar- 
ities. All philosophies consfdercd the exceptional child as an individual and 
emphasized his right to receive services, instruction, and programs essential 
to his becoming a contributing member of society. The philosophies of Baker 
and Bradford Counties also stated that exceptional children should be in- 
cluded in regular school activities as much as possible. All three philos- 
ophies may be found in the Appendix. 



RECOMMENDATIONS 

Most of the recommendations for administrative support center in the area 
of programming. The return of a child to the school's regular program should 
be based on the testing of the child by the E.M.R. teacher and additional 
psychological testing. The decision should then be supported by all teachers 
and supervisors concerned. Of course, preparation should be made by the E.M.R. 
teacher so that the child is not suddenly thrust into an unfamiliar environment. 
Once this preparation has been accomplished, the return of the child should 
not be detennincd by the willingness of any one regular teacher to receive him. 
A willing teacher must be found rather than allowing the child to remain in a 
program not meeting his needs. 

Concerning funding, the only problem felt by teachers was the lack of 
knowledge of the amount they were entitled to spend for classroom materials 
and supplies. Each principal should clarify the expenditure of funds to his 
teachers. Communication between principals and teachers is essential, with 
the E.M.R. teacher providing most of the information concerning the class 
activities. Better public relations in many instances would result in more 
administrative support for programs recommended by the E.M.R. teacher. 
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Ar>r>i:SrNi!'Nrr or r:nimL ^•iippoP'!7vr srnvrrrr, 



PTMD NGS 

The project counties did not d'ffor sipnincnntly in the school 
suppor ive services which vhey oFCcrrod, In ihc . a pupil personnel 
servi <s, all schools had lihrarj:ins r.nd 'i.-k1.iij> i^ ache^s :k pari: o 
the school staff. Dcf^ns o! snukriiis nnd gi.LdMico couns.Uors were found 
at the junior and senior high school levels. Only two of the seven elemen- 
tary schools had guidance counseLors. The high schools in Baker and Bradford 
Counties employed occupational spec -alii, cs, and Bi.idford County High also 
had a vocational rehabilitation counselor who worked with E.M R. students 
and graduates. 

In addition to these vocational counselors and occupational special- 
ists, the junior and senior high schools in all counties provided classes 
in business, shop and auto mechanics, agriculture, and pre-vocational 
training (at the junior high level). Bradford County was utilizing a 
work-study stystem in its vocational classes, with some R.M.R. students 
being eligible for participation. Bradford and Union Counties already had 
horticultural training, and Baker County was developing classes m horti- 
culture. Baker County also anticipated initiating a work-study program 
within the next year. 

Business services provided in all schools of the project area included 
school bus transportation, food service, secretaries for school staff use; 
and cusotidans. 

Every school involved in the project had a class for the educable 
mentally retarded. Two schools in Bradford County, an elementary school 
and a middle school, also provided classes for trainable children. The 
services of a speech therapist were available in each county. Union County 
had an itinerant teacher for the gifted serving two of its three schools* 

One additional special education service provided to one school in 
Baker and one school in Union County was involvement in the Title III 'Pres- 
criptive Curriculum in Physical Education for the Mentally Retarded. 
Teachers of these two classes were members of the project's steering com- 
mittee, and their students were involved in physical skills testing during 
the first half of the school year. 



RECOMMENDATIONS 

The school supportive services available in all schools having an 
E,M.R. program are, for the most part, adequate. Although most high schools 
employed occupational specialists and vocational counselors, every hi<^h 
school should have a teacher or counselor who could work with the E M R. 
teacher to establish an effective work-study program. The curriculum to 
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bo dovoloporl by Hio projor.1: innlnflo.s. in 'its. ob-joct/ivor;, tho ompi omont. 
ol: ;arli jiiph .clunyl *:i:Uvl< ii'; a job in Iris ih-imhhmm ly. cuOfu /:n i i 
1)0!:'^ ooa (ho vor.Mional iirui H.M/K. clnr/'.o.s Mid !• l.or«: WiHiia , 

^'Hio arl^liv-ion of '^onrJcor. for omotionnlly disturbed cbildrcn mirht be 
coii*:i%'3rC':l m i 05:0 school: ld( iir.i/iyiiip 5an ndrar Yioi-i^h ''r^:. Tho Si > inr/ 
ol: T.'iraet Popi^.^^iion conrafn?: a uiOi^i d..' r:ii 'or' ik^t c ripr.«oii of fjfiJii)( '. 
Tolac^J to k'iir. nvi;.! of spocinl cdncat-ion. 



ERIC 



48 



.Asrj;ss.NfP.\T OF local Acn^.'^ins^ support 



FINDINGS 

Medical services were made available to all schools through clinics 
staffed by the Health Depart;!iont in o.ach count/. In addition tw a county 
clinic, a .scliool nurse visited each schwoi , caring, for iiiinor problems and 
mailing rcferi.-iL: lo the rlinic, Ikjarii>> aid ViSu^a scrocaing v/ero por- 
fonaed in carh school, usu'iLiy by the Sj'oc \\ ihoiMpist and nurse. 

A variety of welfare ser\ncos were available in the counties. Atten- 
dance ofJ'icers or n ides make reports of absences, but in many cases they 
also v^ffer i-amily assistance which might remedy some of the causes for 
absences. Protective sei'vice workers wore active in Bradford and Union 
Counties. As of Januan' 1, 1972, welfare recipients in all thrcQ counties 
were allocated food commodities. Later, the C(;uniies s\v itched to a lood 
stamp program. 

Part of the non-profit organizational support for the F.M.R. prognmi, 
as well as for other prognmis in the ...ools, came from P.T.A. organiza- 
tions. Of the twelve schools in the project, four did not have a P/1\A*, 
indicating that there is little parental support for .school activities in 
general in these four schools. Six teachers reported no involvement and 
three teachers, very little involvement in school activities by the 
parents of L.iM.R. students. Of the seventeen teachers in the project, only 
four felt that the parents of BJLR. students reflected participation in 
school activities equal to that displayed by parents of other children. 

In addition to the P.T.A. , cliurches and men's clubs were available tc 
give support to school programs. Civitan, Rotary, and Lion's Clubs were 
the major non-profit service clubs in the three counties. Finally, the 
local county teachers' associations provided special project support m all 
three counties. 



RECO>MENDATIONS 

Active parental support of the E.^LR. program Is a valuable asset in 
any school. Mien the interest from parents in scliool activities in generil 
is minijnai, as in many of the schools in the project counties, it is' espe- 
cially difficult to obtain participation in the special class' functions. 
This is an importrmt concern for the E.^LR. teacher, however, who should 
make a concerted effort to involve parents as much as possible in E.M R- 
class activities. Not only will the parents gain a more realistic imder- 
standing of the problems and capabilities of their children, but also the^ 
will be available to provide both material and attitudinal support for the 
n.M.R. program. 

Although many resources for E.M.R. teachers exist in all three 
counties, the teachers seem unaware of their extent. /\n orientation to 
all of the service clubs and non-profit organizat i^^ns in each county should 
be provided so that the teachers may know where to ask for 'assistance. 
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A^^SKSS^f!^NT f NFORMAT I ON 



ill 
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P. 



i . 



. Sroros 
Ho low 50 

''16- 60 

61-6 •) 

66- /O 

71-75 

76-80 
Above 80 
Unkfiown 



TT. Mnle/Femalc Ratio 



.Chronological Age Range 

A. Below 6 

B. 6-7 

C. 8-9 
I). iO-ll 

12-13 
14-15 
16-17 
li. Above 17 



Trsfs used for Admission 
A. Slosson 
Wf SC 

French Pictorial 
Stanford Binel: 
California Mental Maturity 
Chicago Non-Verbal 
WATS 

l^eabody Picture Vocabulary Test 
Wide Knnv>,e Achievement Test 
Ot is-I.ennon 



13. 
C. 
I). 
E. 

r. 

C. 

n. 

I . 
J. 



V< nr A<lmission 1 

A. Before J 968 

B. 1968 
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I). 1570 
i:. J97] 
i*'. Unknown 
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MALE/PHMALE RATIO OF STUDT-NTS IN E.M.R. CIASSF.S 

Ratio 

v I- '' '■ilf^_ Male: Female 
Totoi f:-, ;o'"> ' ' 

To1:.'!l P->-:r.:r. I //■int'^rmofli ate Levels Populatfi Gil ''i> ^'"^ 

ToVdl Miclfllo PrhnAi/.Tivnor High Population 2\ 11 2:1 

Total High School Population -'0 3? 8:5 

Baker County (Total Population) '^C> 34 1:1 

Bradford County (Total Population) 77 '1 3 9:4 

Union County (Total Population) ?2 T^, 2:1 
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TAI;LY SHEETS 



SOCIAI- Oa^lPETENCIES SCALE 
CHILDREN, AGES 3-12 



ERIC 



Qieck in: i-ni -^-ich the child consistently demonstrates. 
(Number i.-'v = -'^'l upon population o£ 73*) 

I . Indoi. '[}_ ' ancti oning 
ST !'"'!!: KM' -'.Tils 

69 1 -is self with spoon and fork - neatly. 

-39- ' ! table laiife for cutting or spreading. 

-34 J ■ taiife and fork correctly and neatly. 

-Tf} ' to order a complete meal in restaura)iti> . 

"69 •' .ks without spilling, holding glass in one hand. 

"55" 0 ..I soups and solids equally well. 

~J2" '■ ■' food with mouth closed. 

~30 8. ■ > not talk wliile eating. 

■■39" ' . napkins properly. 

-53- 10 ■ . without dropping food on the floor. 

"6f" 11 ., i not play with food. 

B. hau.fO'/ jnd Cleanliness 



1 



, r has toilet accidents. 
=ie.s hands without help, using soap. 
[ ']. ! . :;hcs toilet after use. 
1... ;, • :ics face alone using soap. 



67 
69 



53 .-. , , - 

"47" io ":>os self (well) alone. 



-TT- 17 -Mo to adjust water temperature without help. 

is! li'p.s self clean without being reminded (skm, nails, mderwea. 

iOisonably clean). r ui , ,m anri 

_3i 19. \.plics tooth paste and brushes teeth, prefcrrably with up and 

dov.-ii motion. . . , ii,4„„ 

55 ?o iis good posture when standing, sitting, and walking. 

IF 22: "n^:'beSee; Clothing for varying factions and 

' ... :W her conditions. . u,,^vinc i-iA^ 

58 2'. ^^i'-- on clothes without help (buttons, zips, snaps, buckles, t3.. 

2\. V:)!C to take off clothes without assistance. 

T2" 25^ . !-'!<.■ to tie and untie shoes alone. 

T6" 2'K ('::! hang up clothes unaided. 

C. Ck-v r..; Independent Functioning ,;4,„,„i. aPtt ina lost 

q.) CO several blocks from school or home without fitting lost 

-^V find his way around the school building without getting lost. 

/r 2'^' to place local telephone calls without assistance. 

8 to use a pay phone. 

~T" 'i 'Mc to use a telephone directory alone. 

"33 3:' answer a telephone politely and take a message. 

-if •■■o'v's liow to deal with simple injuries, e.g., cuts and bums. 

IT si > i!i }'0 to a shop and specify one item. 

~T6 ' ■ I' be sent on simple errands without a note. 

*Somo TV..-., . M not participate; others did not complete each item for thoM 

stud.^.it- • ! . .'!od. 
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II. Physic a] Development 

69 561 No difficulty seeing (with or without glasses) . 
"70^ J7. No difficulty hearing (with or without hearing aid). 
'54" 38. Able to balance on "tiptoe" wiiile bending focward. 
"^49" 39. i\ble to stand on "tiptoe" for ten seconds. 

""64^ 40. Stands without support for ten or more miiuitcs. 

""68"" 41. Sits unsupported and with good postiwo. 

TT 42. Walks unaided. 

70 43. Walks up and do\Nni stairs unaided. 
64 44. Can hop and skip. 

"65" 45. Able to juinp by lifting both feet off the ground simultaneously- 

~W 46. Can catch a ball. 

63 47. Can throw a ball overhand. 

68 48. Can run without falling often. 

"7)5 49. Not spastic. 

ITT. Sociability 

61 50. lJse<^ phrases such as "please" and "thank you". 
"M^ 51. Ta!k3 pleasantly during meals. 

"JT' 52. Talks to others about sports, family, group activities, etc. 

58 53. Listens and can be reasoned \nxh verbally. 

59 54. Is .•^'lling to help if asked. 
■~?9~ 55. Of^" rs assistance to others. 
"ZT' 5^^ !> iielpfui things for others. 
" L'S" D/ . .r-' J to please others. 

*~r2'" .58 ' i^-^tcrest in the affairs of others; is not indifferent. 
"40^ 59, i lk - :c of others* belongings. 

41 60. Sec:ns a^nsiderate of others' feelings. 
"13T" 61. V^\o\:. the names of many people around him. 

""ST" 62. Pla>:> cooperatively or competitively with others in group games. 
"42^ 63. Ls an active and eager participant in group <ictivities. 

47 64. Shares with others (material possessions), 
■"^tr 65. Is not overly jealous of the teacherVs or ai le's time when 
he/she is helping another person. 

51 66. Tak'^s turns. 

38 67. Is not overly dependent upon the teacher (is not at the teacher's 
eiDCw constantly). 

42 68. I)oes not always have to be made to do things; has a sense of 

self -direction. 

21 69. Able to organize leisure time adequately, e.^!., hobbies, watching 
television, listening to phonograph, etc. 

IV. Responsibility 

58 70. Wiir pay attention to a task for at least fiiteen minutes. 
"35" 71. Is able to complete a task without constant i-ncouragemont , 
"3T" 72. y\ssociates time on clock with various actioi!:. and events. 
"IS^* 73. Arrives on tine for scheduled appointments, .activities, school, etc, 
'**36" 74. X'CW dependable - always takes cnro oi perse • al belongings, 
"37^ 75. Makr-s a special effort to carr>^ out responsibility; one can be 
reasonably certain that the assigned act wii* be perfoimed. 
44 76. Is a careful worker, not "sloppy" or carelo' /. 
53 77. Stavs with the task without frociuent redire;Uon. 
"45^ 78. Never leaves place of required activity wit', ut permission. 
lyT 79. Is not absent excessively from routine acti\ ties (school). 
'^^672 80. r^eturns to pleices where he is supposed to !>, aft-^r leaving, e.g. 
goiT:<; to toilet, running errand, etc. 
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TALLY SI-EETS 



SOCIAL CCMPETENCIES SCALE 
ADULTS, AGRS 13 OR OLDER 



ChscK the skills ;vhich the adult consistently demonstrates. 
(N^jir^or tally based upon population of 51*) 

I. I;- d ependent Functioning 
^."""P.ating Skills 



36 1 

Tr 2 





4. 




S. 




6. 




7 _ 




8. 


Tr" 


9., 


34' 


10. 


.11 


1! . 


Bathroom 


3S 


1? . 


3T" 


13. 


■ 35'" 


14. 


35 


IS. 


32 


16. 


33 


17. 


32 


18. 


i2 


19. 


31 


20. 


13 


21. 


33 


22. 


32 


23. 


32 


24. 


33 


25. 


32 


26. 


33 


27. 


34 


28. 


■32 


29. 


30 


30. 


31 


31. 


31 


32. 


34 


33. 



Feeds self with spoon and fork - neatly. 
Uses table knife for cutting or spreading. 
Uses knife and fork correctly and neatly. 
Able to order a complete meal in restaurants. 
Drinks without spilling, holding glass in one hand. 
Eats soups and solids equally well. 
Chews food with mouth closed. 
Does not talk while eating. 
Uses napkins properly. 
Kats without dropping food on the floor. 
13oes not play with food. 



Never has toilet accidents. 

Washes hands and face with soap and water at appropriate times. 
Able to adjust water temperature when necessary without help. 
Flushes toilet after use. 
Bathes regularly. 

Keeps self clean without being reminded (skin, nails, underwear 

reasonably clean). 

Does not have strong body odor. 

Applies toothpaste and brushes teeth with up and down motion. 
Tectli are clean and without unreasonable amount of decay. 
(For females) Cares for self completely for menstruation 
without assistance or reminder. 

Mas good posture when standing, sitting, and walking. 
Clothes fit properly. 

Clothing is clean, pressed, and in good condition. 

Chooses appropriate clothing for formal and informal occasions, 

work and play, and various weather conditions. 

Able to dress and undress unassisted. 

Combs and bnishes hair well. 

Does not wear an unusual or extreme hair style. 

Uses a moderate amount of perfume or makeup, (men - hair oil or 

cologne) when he/she wears it. 

Shaves frequently (women - shaves legs or underarms frequently) . 
Wipes and polishes shoes when needed. 

Hangs up clothes or puts clothes away without being reminded. 
Can tie rmd untie shoes alone. 



*Some teachers did not participate; others did not complete each item for those 
students evaluated. 
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C. General Independent Functioning 

35 34. Knows his way around the umediate community without getting 
lost. 

27 35. Able to ride on train, plane, or long-distance bus independently. 

29 36. Able to use the telephone directory. 

30 37. Can place calls from a pay telephone as well as private telephone, 

29 38. Answers telephone politely and takes message. 

30 39. Knows postal rates, can buy stamps from Post Office. 

27 40. Knows how to deal with simple injuries, e.g., cuts, bums, and 

knows the values of various coimon medications. 
27 41. IGiows how and where to obtain a doctor's or dentist's help. 

26 42. Knows about welfare facilities in the community. 

27 45. Is able to use banking facilities. 

31 44. Makes change correctly up to one dollar in coins and twenty 

dollars in bills. 
30 45. Shows some ability for budgeting money. 

29 46. Can gp to several shops and specify different items. 

35 47. No major physical disabilities which hamper normal independent 
functioning. 

Sociability 

28 48. Uses phrases such as '*please" and "thank you". 

30 49. Is sociable and talks pleasantly at meals. 

31 50. Talks to others about sports, family, group activities, etc. 
26 51. Can talk another back into good humor. 

30 52. Listens and can be reasoned with verbally. 

26 55. Fills in main items on application fom reasonably well. 

32 54. Is willing to help if asked. 

24 55. Offers assistance to others. 

25 56. Does helpful things for others. 
32 57. Wishes to please others. 

30 58. Shows interest in the affairs of others; is not indifferent. 

27 59. Takes care of others' belongings. 

25 60. Directs or manages the affairs of others when needed. 

27 61. Seem considerate of others* feelings. 

29 62. Is well infoimed about others, e.g., classmates, neighbors, etc. 
29 65. Plays cooperatively or competitively with others in group games. 
25 64. Initiates group activities (leader and organizer). 

28 65. Participates in group activities spontaneously and eagerly 

(active participant). 

29 66. Takes turns. 

27 67. Shares with others (material possessions). 

25 68. Does not try to tell others what to do (in a bossy manner). 

26 69. Does not demand service from others. 

26 70. Does not push others around or cause fights. 

32 71. Is not given to throwing tcintrums. 

25 72. Does not manipulate others to get them in trouble. 

25 75. Does not interfere with others' activities, e.g., blocking 

passage, grabbing play equipment, etc. 

26 74. Does not use verbal threats of others or hostile language, e.g., 

"stupid jerk", "idiot", etc. 
34 75. Is not overly jealous of the teacher's or aide's time when he/she 
is helping another person. 
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29 76. Able to organize lci?nrc time adequately, e.g., hobbies, 

watching television, listening to phonograph, etc. 
29 77. Docs not exliibit inappropriate interpersonal manners. 
29 78. Respects person in authority. 

\ 

III. Responsibility 

Is never late for scheduled appointments, activities, school, etc, 
Returns to places where he is supposed to be after leaving on 
an errand, going to toilet, etc. 

Does not disrupt a group activity by talking about unrelated 
topics, making loud noises, or acting up. 
Will pay attention to a task for more than fifteen minutes. 
Can tell time well enough to meet appointments. 
Is never late for work without good reason. 
Never leaves work station without permission. 
Is a careful worker, not "sloppy" or careless. 
Veiy dependable - always takes care of personal belongings. 
Makes a special effort to carry out responsibility; one can be 
certain that the assigned task will be performed. 
Stays with the task without frequent redirection. 



29 


79. 


30 


80. 


28 


81. 


31 


82. 


33 


83. 


29 


84. 


26 


85. 


28 


86. 


28 


87. 


27 


88. 


27 


89. 
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IDENTIFY POPULATION OF PUPILS 
NO LONGER IN E.M.R. PROGRAM 



BAKER COUNTY 



Izell Smith Returned to regular classes; functioning well, 

Immature social behavior. 



BRADFORD COUNTY 

Gloria Baker All st 'dents returned to regular classes; 

Shirley Cain f unctioi; «.ng adequately. 

Cohens 
Cr^vy Corbitt 
By 'on Flowers 
Eunr.anue 1 Hamp ton 
Harold Hankerson 
James Hutchinson 
Jimmy Jones 
Ronald Mitchell 
Hembrick Morris 
Michael Perkins 
Thomas Starling 
Buddy Webb 
James Williams 
Kenneth Williams 



UNION COUNTY 



Tyrone Stoutamire 



Edwin Holder 



Back in regular classes at the middle school. Does 
"o.k." in those clrisses (according Co the guidance 
counselor); his main problems are inappropriate 
social responses; last year they had trouble with 
him because he kissed the girls all the time, and he 
was known to be a real extortionist with the other 
students . 

Now back in regular classes at the high school; reading 
problems are the basis for his poor grades. His 
parents have done too much for him, even to the extent 
of doing his homework for him (according to the atten- 
dance aide). Needs to be more independent. 



GRADUATES 



Bradford County 
Joseph Gunter 
Freddy Row. 



Employed at Owen-Joist Steel Co. - steel cutter 
Employed at Ralston Purina Company 
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ASSESSMENT OF JOBS OF POPULATION 
NO LONGER IN E.M.R. PROGRAM 
IVHO ARE EMPLOYED 



BAKER COUNTY 

Roland Bryant 
Marcus Young 

BRADFORD COUNTY 
David Sellers 
Isaac Turner 

GRADUATES : 
Joseph Gunter 
Freddy Rowe 

UNION CCmYY 
None 



Works on a garbage truck. Glen St. Mary 
Works at Gro -Plant Nfurseries 



Employed at Bradford County Government Surplus Warehouse 
Working on construction crew 

Employed at Owen-Joist Steel Co. - steel cutter 
Bnployed at Ralston Purina Company 
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REPORT DROP-OUT RATE OF PUPILS WHO LEAVi:. 
BEFORE COMPLETING AN E.M^R. PROGRi\M 



BAKER COUNTY 

Johnny Johnson 



Moved to Live Oak 



BRADFORD COUNTY 

Arthur Bellamy Withdrawn 

Clara Berry Withdrawn 

Francis Broskey Withdrawn 

Roosevelt Carroll Withdrawn 

Betty Jane Cashmore Withdrawn 

Linda Dell Withdrawn 

Michael Denison Withdrawn 

Terry French Withdrawn 

Larry Green Withdrawn 

Tommy King Withdravi/n 

Henry Nichols Withdrawn 

Lynn Silcos Withdrawn 

Joseph Whittle Withdrawn 



Home with child 
Moved from area 

Attending night school 
Married 



Moved from area 

Attending Clay High School 



UNION COUNTY 



Jeannie Douglas 
Dianne Gibson 
Alfred E. Griggs 
Ruth Merle Holmes 
Bruce Nichols 



Janice Watkins 
Kenny Wood 



Married - Now lives in Lake City 
Married 

Moved from area 
Moved from area 

Drops out of school regularly, then he will stay at 
home until his dad kicks him out and tells him t'^ 
get a job. He hitch-hikes into town, sits around 
a *'Jiffy Store" while tiying to get a job; then he 
will docide to go l/>ck to, school until the cycle 
starts again. 
Married 

Parents were teachers; moved with them. Believe ho 
is in a "special" school in Texas at the presonl. 
Parents are teaching in Live Oak, 
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SUMMA.RY AND COMrT.nsIONS OF PUPIL ASSESSMFJ 



Services from the Department of SneriTl VA,.r.^^- . , 

o£ Florida „ere con^aceS ,e..1 s'' "''"" .i'' . f ^ 

Union Counties in concordance with Phase I f ■ ,m _r ■ , 

Project. The purpose of the tesi ing was to • " ' ' ' " 

concerning the curricular needs o, the mentn - • ' ' ' 

project. The following represents a doscrij-. . ' ^nuA tUo = ' 

assessment. ' -'^ ^-'i''^ 

A. Tests Ut ilJ^^d 

1. Wechsler Intelligence ,.cale ior Th 

2. Peabody Picture Vocabulary T. 

3. Wide Range Achievemcn .est 

4. Illinois Test of Pc-.vchol ir;.u;.- ic Abili.-.-es 

5. Basic Concept Inventory 

B. Procedure 

sented. This samp. drh;n .■ - ' ' ' 

special classes and pupil, who have lu ... rcferro.i ,'or spec . 

^^lle' :uaTt:;ts'"^^^ ""^^^ -,min. stored the cduc*a ? and 
intellectual tests app op late , or a-.-e IcvMs. (Note- Th > 

de^'^ify^s'^re^^et^: 'T"'T ^^'"^"^ r^.Vr 
laentity strengths and wiaknessc-: of each pupi i and honofullv 

draw some conclusions concerning the c-urri uLv eed^ o tl e 
special education program. 

C. Findin^^s 

1. Wechsler Intelligence Srnio f^. ^hi 1 drrn 

a. A significant number .,f pupil'-' ..co^Jd higher on tie 
Pf^rformance section of the tent than n ih. verbal 
portion. This concurs . .h ,Uo prof-, o," pupils 

laLli:: ^^■^^r - 

differences and the resultant l of ' ' i .ad^^^nta^;ccl . " 

i^tfl'^l'T °^ children scored within tho 

ie^b.l'^"? T^' "^'^t'^ performance, nn i 

verbal tests of intelligence This o.sentiaiLy p,. .ns 

hat most of these pupils . .. the sfn-o requirement 
lor placement m special iucation. 

?^3^(lj_?UtAire- yo cab ula ry Tes t . 

a. This test proved to be",~lT,".lo when compared to the verbal 
s ore on the Wise but not it: th. porfonnnnc-o s-co -o . 
This essentially moans thaf c, PPVT ire prinirilv • 
language-based test. ,n addi> on, t rosul'io. of tin. 
test add strength to the a. ^ 

dcfxcxencies shared by a ..n.fica,,, onuMu- o- the 
pupils tested. 

6.S 
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3 ' Wide RangG A^Lhii)^?]!!^^ L-J • 

a. A siguificant nunber of pupils proved to '^o deficient 
in the arears of .eading, spellinj^, and aritiimetic \/hen 
compared with thriir penrs of the same rhronolo^v-^^^^ i a!i^>c . 
This is not surp.jr>inj, \;}:.m con.sidoring the larc that 
their mental agei; \;ere le,5S than avornf.e. 

b. A significant nunbcr of pupils scored as much as 1 cr 
more grade levels belov/ the Level of achie\cn>cut 
expected on the basis of their mental age. Mental ago 
is considered the best i>redictor of academic success. 
However. Miese pupils scored sign Lf Iccmtl y ]f)wer than 
the levels of achievemenf predicted for them. 

c. A significant number of pupils scored better on the 
arithmetic r>ection of the test than on the reading; 
and spelling sections. This, af'.m'n, point r( ihi-. 
language^ pr(bl^-is of thoj.o pu]n - 

' X*^!-^ ^-.i?.C-i\^y£]}^llll\ri!^ ^ -^t:i c Ah i I i V i es 

(.Subtests used ^ iji.p! c\c',\ rv .vxd audit.. )ry clovirci) 
a. A signiiLcaut number of pupils scored :J: h vcls comm'*^n- 
surate with their mental ages on the visuai c-losur<i .;ub- 
test, but significantly lower, than expected ..n the 
auditory closure subtest. This essentially menas that 
the pupils tested with the ITPA were doing \;ell visually 
but not auditorir.lly . 

5 • Basic Coneejpt-^nvjQn tory 

a. A signi fir. utt iintjjher of pupils had obtained a level of 
concept orientation that would permit them to achieve 
at a level commensurate X\ath their mental age. 

b. Most, although not a significant number, of the pupils 
scored lower on the language concept*"* thaa on the nor- 
language symbol concepts. 

^ • Summary and Cone L u s i cn i s 

1. ff the Lf-A'vMt. Mned class is to be used for a populatioi? 
comparable; to {.he ones tested, ^ curiicu um shr> iLl initially 
emphasi/.e language, developnteni . fea. iu shruld encourage, i 
accept, and build on the multiple ro:. pouse concept rather { 
than dwelling on specific responses. (Divergent responses • 
emphasized - convergent responses minimized initially). 

2. The curriculum should definitely reflect a vocational rather 
than an academic orier.ta tion . This is not to say that academics 
should not be stressed, but rather that academics should he 
directly applicable to vocaticMia^ j-:ur:-<--ss la oCh^«r uord;, 
arithmetic shoulri piMtaiu to t tie dove ' opm< i\r o\ cvn. v^^ii. 
concornmg inoii.^v, time, i^.wruwiv.e'M, and life-lilo pt.'lem 
solving rather tlt.va tlie lorma* computations of additicui, 
subtr.u'i ion , r-i I L 1 < 1 ica ion , and division. 
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At the. junior high and high school levels, major emphasis 
should be placed on work^study experiences rather than 
remediation of academic achievement deficiencies. The 
total curriculum should reflect a gradual change from 
vocationally-oriented academics to intensive work experience. 

The results of this testing program indicate a need for a 
qualified person to cooperatively work with mainstream 
teachers as a resource teacher. This person would work 
with pupils who do not require special class placement but 
need special and individual assistance in specific academic 
areas. Children would come to t'le resource teacher for 
remediation of learning difficulties or for enriched experi- 
ences in deficient areas, with the teacher in some instances 
prescribing work which might be carried out in the regular 
classroom. Of the children tested for project purposes, 
two in particular should receive this kind of service ratlier 
than E.H.R. class placement. On the basis of the large 
number of other children referred for special education 
services, it can be generalized that a substantial number 
of pupils presently in the schools' mainstream activities 
could benefit from a resource-room setting of the type des- 
cribed . 
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II. ASSRSSMGM' OF TFAQffiRS 
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SIM4ARY OF mCIIRRS OF E.M.R- CIASSFS 



BAKER COUNTY 

Mrs. Catherine O'l^ricn 
Mr. David O'Brien 

Glen n i emen tary School 
Mrs. i^iiby King 

Macclenny Flementary School 
Mrs. Nan Bowen 

Sanderson Flementary School 

Miss AmrLanlor (resigned 12/71) Replacement - Miss Marianna Newsome 



BRA():*ORD C(^'JNTY 

Bradfor d Hi School 
Mrs. Irene "Jel son 
Miss Linda Roclcis^ell 

Bradfo yd Middl e Sc hool 
Mr. Jimos C)*Neai 

Hampton Elcmentai y School 
Mrs. Jc'an Clark 

LawLe}' Elemontmv School 
;ifss"1vri'] i« * Mao ivando'lplT 

South s idc lile mentary S chool 
Mrs. Yvonne" I/)ng 
Frs. Linda Lucas 

Starke niemcntary School 
Mrs. Mel'io'ncase McDonaLcf 



UMION COUNTY 

Lake Butler Middle School 
Mrs. Sharon MinsF[ei>r 
Mrs. Janice Snodgrass 

Union C ount y Hl ^ h Sch ool 
Mrs . Dolmna ' Dodsbn 

Mr- Geoffrey Grant (resigned 12/71) Replaco^. - Miss Helene 



ERLC 



71 



(Numbfir tally based on population of 1/*) 

1. What was^ your last degree and v/hen <!i(i you recol it:? 

Bachelor's Degree - 13 1950-60 - 5 In-siaie college - 11 

Master's Degree A 1960-65 - 1 Out- .'i -'t>rat e college - 6 

1966-71 -II Teaciili.^; ouL of field -4 

2. Briefly state your philosophy of educatloii conct^ijing ihii oducciblv. .acnca-P neiaid'^d. 

Provide understanding and supportive aLmor.phere 2 

Provide tools f(»r coping in social interactions 5 

Develop to potiMUial in academic skills 4 

Prepare student to be sel f-HupiXiiM i ng 1 

Help child reach his "potent i 1 * 

**They have the same needs as nonn :1 kids" - i 

3- Briefly list your se(|uence of goals or objectives for this ynai . 'li v IV; , v?!iat 
do you hope to accomplish with your E.M.R. class in terms of academic, vocational 
and/or social skills? 

Academic areas skill development (reading, math, science) - 12 

Social areas skill development 10 

Leisure and self-expression activities (art, music) 1 

Physical development 1 

Job orientation 4 

4. What kinds of meetings do you attend that pertain to your role as an E*M.R. teacher? 

C.E.C. meetings and conventions — 7 

CRhSC workshops 9 

Yeshiva 6 

Local special education meetings - 5 (all Bradford County) 

None 1 

Observations 4 

5* How do you feel the administrators regard you in your role as an K.M.U. teacher? 
(You might include your ideas about how much decis ion^making pov^rer you have, Lhcir 
general opinion about special education, and any other indications of administr.i- 
tive attitudes.) 

Cooperative 7 

Laissez-faire as long as no interf erronce with (UJier programs 6 

Need more special education, there are "so many" H.M.R. kids 1 

Not much understanding of K.M.R. program 3 

No comment I 



*Some teachers made more than one response to some questions 
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TEACKi'R INFORMTION 
Page 2 



now do you fee] the other teachers on your faculty regard you in your role as . 
h.M.R. teacher? 



Positive 

Negative ^ 

No feelings either way 1 

"Babysitter" ^ 

Saintly ~ ^ 

"They feel sorry for me" — 2 

Social reformer 1 

Remedial teacher 1 
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Xy^LLY SHEfTS 
TEACHER SELF-APPRAISAI; 



Read the following statements. Pur. a check u.iJ*,r the column you feel i>est applies to you. 

Ke^^ 

Column (1) = I Do Very Well 
Column (2) = I Do Fairly Well 
Column (3) = I Do Adequately 
Column (4) == I Need Improvement 
Column (5) = Doesn't Apply 



You feel th^^t you: 

1. Create a warm and supportive environment in which 
each individual can feel accepted. 

2. Influence individuals to perceive tnat it is 
worthwhile to accept each other. 

3. Influence student-to-student relationships based 
upon a realistic understanding of each other. 

4. Make the effort to see each individual as he 
really is. 

5. Communicate the feeling that each individual is 
of worth. 

6- Communicate the feeling that each individual can 
develop more worth. 

7. Communicate a feeling of trust. 

8. Know what your trusting behaviors are (know how 
you communicate a feeling of trust). 

9. Influence students to express themselves in real 
ways. 

10. Perceive yourself as an adequate person. 

11. Are careful not to tune people out. 
1 2. Listen well. 

13. Realize that you cannot get another person's view 
while you are expressing your own. 

14. Are aware of the effects of your non-verbal 
behavior upon students. 

15. Are able to relate your classroom instruction to 
your students' real coxicerns and experiences. 

h. Influence students to become more aware of their 
values. 





Columns 




(1) ^ 


1 (2) 


(3) 


(4) 


(5) 


8 


5 


2 






6 


6 


2 


1 




4 


8 


2 


1 




8 


5 , 


1 


1 




8 


6 


1 






8 


6 


1 






4 


8 


3 






3 


6 


3 


1 




4 


9 


2 






7 


5 


2 






5 


9 


1 






8 


7 








6 


9 








5 


7 


1 


1 




3 


7 


5 






3 


8 


3 


1 





-Fifteen of the 17 project teachers completed the self-appraisal - Two had taken leave from 
Q teaching duties for health reasons. 
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TKACHER SELF-APPRAISAL 



Page 2 







Columns 






(U_ 


1 (2) 


(3) J 


(4) 




17. 


Help your students to set goals for their li'/as 
v^^hich are based upon realistic expectation.^. 


4 


5 


5 




18. 


Enhance your students' powers of sensing. 


2 


6 


6 


1 




19. 


Influence your students to know when lo be depen- 
dent upon others. 


4 


/ 


3 


1 




20. 


Are confident in your own use of language. 


7 


6 


1 


1 




21. 


Are a good model. 


6 


6 


3 






22. 


Use stated goals to guide you in the selection 
of curriculum content. 


4 


4 


5 


1 




23. 


Relate the goals in your curriculum to the 
school's overall goals. 


4 


4 


3 


2 




24. 


Challenge your students without overahelming 
Lhem with your curriculum content. 


3 


5 


5 


2 


— — ^- 


25. 


Are familiar with a wide variety of methods from 
which you can choose as you manage students, con- 
tent, time, space, media. 


5 J 


3 


3 


3 




26. 


Use methods related to your life style. 


5 


5 


2 






27. 


Are acquainted with the techniques of behavior 
modification (i.e. precision teaching., operant 
conditioning, enhancement of self-concept, etc.) 


7 


3 


1 


4 




28. 


Are successful in managing groups of various 
sizes. 


5 


3 


7 . 






29. 


Are able to engage in cooperative teaching. 


6 


3 


4 






30. 


Use a wide range of media in your teaching. 


4 


5 


6 






31. 


Get things done within planned time. 


2 


7 


2 


4 




32. 


Are flexible in the use of time. 


2 


8 


3 


1 




33. 


Maintain good discipline in the classroom under 
normal confix cions. 


6 


7 


2 






JA. 


IJecei-ve adequate stimulation to develop profes- 
sionally. 


4 


6 


4 








Maintain open channels of commui;ication with 
your supervisors. 


4 


6 


5 






36. 


Participate in lunctions of tlije school not neces- 
•sariiy related directlv to Special Education. 


5 


5 


5 







The Teacher Self-Appraisal Form contains items that we^;^ 
found in a research bulletin published by the Florida Educatiohal 
Research and Development Council. The title of this bulletin is 
"Social Dimensions of the Self as an Open System: A Curriculum 
Design - Strategies for Implementation." The author, Virginia M* 
Macagnoni, a professor in the College of Education, University of 
Georgia, copyrighted her research findings in 1970. 

Dr. Macagnoni presented her Teacher Self Evaluation Criteria 
in five parts. Each part represented criteria she had collected from 
numerous sources. Persons wishing to study the entire assessment 
form may find it on pages 34-40 of FERDC bulletin. Volume 5, Number 
2, Summer, 1969. 

Some items on the form were composed by the E.M.R. specialist. 
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TALLY SHEETS 



TEACHER APPRAISAL* 

General Information E. R. Class 

(Completed by the E.M.R. Specialist) 
What is the general atmosphere in the classroom? Are the students happy? 
Wiiat is going on? 



Restless students 6 

Teacher-centered activities 4 

Verbal reprimands 5 

Work on inappropriate level 4 

No variety in materials 3 

Inappropriate class goals or materials - 5 

Students unmotivated 3 

Ineffective use of free time 4 

Noisy 2 



Warmth 4 

Appropriate level activities 3 

Good rapport 5 

Interest in work by students 6 

Attractive room 2 

Students said they like the class - 10 

Students unhappy with class 3 



2. What kinds of jobs do the teachers^ anticipate the pupils being able to find 
when they leave school, if any? 



Custodial — 



11 



Gas station attendant 5 

6 

2 

1 

4 

3 



Housewife 

Pants factory 

Farm helper 

Meat packing 

Agricultural work 

Small motor work 2 



Motels 3 

Cooks 3 

Lumber industry 3 

Nurseries 3 

Construction 1 

Auto work 2 

Pecan work 1 

Hospital 1 



3. What is the prevailing instructional mode of the teacher? 



Total class instruction 10 Small Groups 4 

Lecture 7 Games 1 

Individual direction 5 



4. What are the differences between the E.M.R. 
program activities? 



Smaller class — 4 

"Watered-down" regular curriculum 

approach 10 

More individualized 3 

Reward system 5 

Social development curriculum used 6 



program activities and the rjegular 

More materials 2 

Smaller room 4 

Stress on perceptual-motor skills — 1 

Not as good as regular class 2 



^Number tally based on population of 17. Most teachers were described by more 
than one statement. 
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TAI.LY SHEETS* 
TF/^""'" APPRAlSAl, 









Not Observed 




Neccis Improvement 






Acceptable 






WORK PLANNING AND EXECUTION 








I. 


Are his plans in evidence? 


4 


6 


7 


2. 


Are his plans adaptable to changing circumstances? 


8 


2 


7 


3. 


Are his objectives clear? 


9_ 


6 


2 


4. 


Is the content of instruction up to date and accurate? 


16 




I 


5. 


Dogs the material meet a variety of individual differences? 


7 


10 




6. 


How well does he give instructions? 


14 


3 




7. 


Are the methods appropriate to the learner goal? 


10 


7 




8. 


Does he use a wide variety of teaching media? 


9 


7 


1 


9. 


Does he have a wide variety of methods from which he can 
choose as he manages students, content, time, space, media? 


5 


9 


3 


10. 


Are materials correlated with learning activities — 
coordinated in scope and function? 


14 


3 




11. 


How well does he give assignments? 


14 


3 




12. 


How well does he follow through to assure the assignments 
are carried out? 


14 


3 




13. 


Is there a good balance of different activities, such as 
motor (physical) development, academics, social skills, 
vocational training? 


7 


8 




2 


14. 


Is consideration given to learning activities outside of 
the confines of the classroom? 


6 


8 


3 


15. 


Does he relate content of material to the pupils' real con- 
cerns in their world? 


6 . 


10 


1 



*Nuraber tally based on population of 17. 
2 

Some items on the Teacher Appraisal Form were taken from the same source as the 

Teacher Self -Appraisal (see Footnote 1). Other items were composed by the E.M.R. 
Q specialist. 
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Needs Improvement 






Acceptable 






RELATIONSHIPS 


! 






]• Students: How well does he - 








a • 


Encourage pupil-pupil help? 


7 


8 


2 


b. 


Encourage new forms of pupil self-expression? 


3 


6 


8 


c. 


Encourage pupil discipline by using a variety of 
effective behavior control techniques? 


5 


9 


3 


d. 


Encourage pupils to accept themselves and others 
in a variety of situations? 


3 


7 


7 


e. 


Encourage pupil self-motivation? 


8 


6 


3 


f . 


Involve all pupils in classroom activities? 


10 


7 




8- 


Appraise and constructively criticize pupils? 




3 


1 


h. 


Demonstrate a positive attitude toward his pupils? 


12 


4 


1 


i. 


Encourage pupil self-understanding of Ms assets and 
liabilities? 


3 


5 


9 


j • 


Admit own error? 


7 


2 


8 


k. 


Create interest in and enthusiasm for the subject? 


11 


5 


1^ 


1. 


Acknowledge and reward appropriate student responses? 


14 


2 


1 


m* 


Reward divergent thinking? 


7 


3 


7 




Use rewards and punishment consistently? 


f, 


3 


8 


0. 


Establish appropriate reward and punishment contin- 
gencies? 


5 


A 

H 


^ i 


P- 


Provide enough progress checks so that a pupil knows 
where he is going? 


7 


4 


J 

6 ! 
" t 


2* Others: How well does he - 






t 

i 
I 


a. 


Cooperate with others as a "member-of-the-team"? 


10 


3 


4 i 


b. 


Demonstrate a constructive attitude toward his work? 


14 


3 


1 

1 


c. 


Demonstrate a constructive attitude toward parent- 
community activities and relationships? 


11 


I 


1 

1 
1 

1 

5 ' 
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Not Observed ! 



TF.ACIiER AFl'R-'MSAl. 









Not Observed 




Needs Improvement 






Acceptable 






C. CLASSROOM FUNCTIONING 








1. 


Within limits available, is the room "decoration" 
appropriate for the variety of disabilities among the 
pupils (e.g., stimulating for the retarded, neutralized 
for brain-damaged, modified for physically handicapped)? 


9 


8 




2. 


Does the general atmosphere in the room encourage student 
se] f-expression? 


8 


9 




3. 


Is there a variety of facilities appropriate for the 
age, sex, interests of the pupils? 


6 


10 


1 


4. 


Does the teacher provide for effective transition from 
one activity to another? 


6 


9 


2 


5. 


Is the teacher successful in managing groups of various 
sizes? 


10 


3 


4 


6. 


Is a majority of pupil behavior task-oriented? 


13 


4 




7. 


Does the teacher maintain a record of pupil performance? 


11 


1 


5 


8. 


Is most of the activity pupil centered? 


12 


5 














D. KNOWLEDGE 


1. 


How good is his command of the subject matter? 


14 


3 




2. 


How well does he keep up-to-date in trends, methods, 
materials in Special Education? 


11 


6 




3. 


Is he a consumer of research? 


1 


10 


6 » 


4. 


Ho/ wfell does he organize and apply his knowledge? 


11 


4 


2 


5. 


How well does he review major ideas throughout the lesson 
and relate present learning experiences to previous and 
future experiences? 


11 


2 


4 


6. 


> 

How well does he capitalize on iiis own unique style and 
human properties? 


8 


7 


2 



TEACHER APPRAISAL Page 4 



Not Observed 



Needs Improvement 



Acceptable 



E. PERSONAL CHARACTERISTICS 



1. Is his appearance such that it is not distracting to the 
pupils nor does it interfere with the class functioning? 

2. Does he have a sense of humor? 

3. Has he demonstrated a high degree of dependability 
(punctuality and attendance)? 

4. Does he have due consideration for the rights, feelings, 
and welfare of others? 

5. Is he able to handle constructive criticism and praise 
equally well? • 



17 



16 



15 



14 



11 
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SUPERVISORY EVALUATION TALLY 
(Completed by County Supervisors*) 

Positive Comments // Times Comment Made 

Outstanding teacher 3 

Good teacher . - 4 

Uses a variety of media and methods 6 

Individualizes 3 

Attractive classroom 1 

Flexiole, willing to make changes 2 

Cooperative 2 

Relates well to children 5 

"Doing as well as can be expected 

considering the obstacles" 6 



Negative Comments 

Lacks understanding of students 1 

Does not use a variety of media or 

methods 2 

Cluttered, unattractive classroom 4 

Problem maintaining discipline 2 

Sensitive to criticism — 1 



^Supervisors evaluated 17 teachers - total of those involved in project < 
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III. ASSESSMENT OF COMMUNTTi' JOB OPPORI'UNITIHS 



83 



ERJC 





-'^(Heated 



Self-express-^ ^-^ - ^-^.-^-nlr '-^ . ' ' 

quest! z,. 

Sociability - Interact wiLi: . 

Work Tndepeiiclericc - V/ork without ^r-rrvi i 

Appearance - Clor\iliress, iV-'C-^' ^'ior\''>v'- ^ acc>;,iics^ 
appearanrp 

Tear'w>rk - Poricni . ^\ ,ii . 

Pace - Perforju at :.i cc:-'^ stent i^. <^i* soot-u 
Attendance - Ec reliable in attc-rJance a^u pjoc; i.:': :^ y 
Simultaneity - Fexlox;n scveril nci ^. tv... .' s in;': ti;r;e 
Tijiiing - Perform several acliviii-^.5;, bo a.v.ti^ • 
Accuracy - Perform within well-defined toloiancos 
Dexterity - Make fine manipuiatioiis, couiuuiatc.i iuv>v^.hu':it 
Choices - Select among alternatives, make decisions 
Direction - Follow procedures, instructions or directions 
Memory - Ranember locations, pi^ocedaiii::*, *w. iv/. i » ^ <>tc- 
Caution - Use care in activities which pose per.sonal hazard 
Repetitiveness - Have tolerance for ,r.O-:o'o o^* ^petition 
Perseverance - Perform continuously, over normal periods 
Stamina - Have physical stamina, strength, rosisi: fatigue 



1 

1 i 

i 

r* 

It 

13 
.16 

V 

36 
9 

30 
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JOB CLASSIFIOVriON ^ 

A. Sales 

Retail salef and scn^Iccs 
IVholesale salc3 aiKi .<-/v ' es 

B. Personal service 

Restaurants 
Dry cleaning 
Hospitals 
Motels 

Beauty and barber shops 
Funeral parlors 
Qiurchcs 
Domestic help 



C. Building services 

Custodial or janitorial sendees 

D. Agriculture 

Dairies and farms 
Florists and nurseries 

E. Forestry 

Pulpwood plants 

State, Division of Forestry 

F. Food Products 

Poultry processing plant 



G* Manufacturing 

Clothing 
Metal 



8f) 



rolal 



ToCal 
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quest i 

Sociability - Interact wiui; . 

Work Tndepcjid'oncc; - V/ork without -^r-.-n/i^* i "a 

Appearance - Clc\'\':lircss, l:vC.. -icrisn^-, ncaviics^ . 
appearanrp 

Pace - Perform at :i stent ic. -A 
Attendance - Ec reliable in atterulmce n.a in. ;. :,v 
Sijmiitaneity - Fei tOiin sover-^.l :n:\ i\ ^...k. ■ i -re sajn .- tiino 
Timing - Perform several activitiv..s, a.vai .. O'" f — 
Accuracy - Perform within well-defined tolerrinoe^ 
Dexterity - Make fine manipuiatioas , courdLuaccu ,nv>iv>,u-^ii^ 
Choices - Select among alternatives, make decisionf^ 
Direction - Follow procedures, instructions or directions 
Memory - Remember locations, procou'.»j.:i:), . ' >. - ct-c. 
Caution - Use care in activities which pose ricrsoncil hazard 
Repetitiveness - Have tolerance for iuOiioln o^^ '.rjctition 
Perseverance - Perform continuously, over normal periods; 
Stamina - Have physical stamina, strength, resist fatigue 



SUM^IARY TALf.Y •)!• Cmii 



JOB CLASSIFICATION 



A. Sales 



Retail sales and soitIcos 
IVholesalc sales anJ oy\ 



B- Personal service 



Restaurants 
Dry cleaning 
Hospitals 
Motels 

Beauty and barber shops 
Funeral parlors 
Churches 
Domestic help 



C, Building services 

Custodial or janitorial servicci 



D. Agriculture 



Dairies and fanns 
Florists and nurseries 



Total 



E- Forestry 



Pulpwood plants 

State, Division of Forestry 



()(nl 



F* Food Products 

Poultry processing plant 

G. Manufacturing 

Clothing 
Metal 



erJc 



8c' 



JOB CLASS^r.'CA'" ri 
H. Printing Occu';"'^ " 
Newspaper 



^:^TI/.YlNn FIRMS 



I. Construction 



Buildirig cor 



: .on 



J. Trades and serv^ 



Garages and service stations 
Automobile rac uiie shops 
Building material:? and supplies 



7 
S 



K. Public service 

City maintenance and trash collection 



Job classifications are taken from the Guide to Jobs for the Mentally Retarded 
by Peterson and Jones and the Dictionary oL' Occupational Titles. 
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UJ' 'ASSESSMENT 



PERSQN/vL CHARACTERISTICS REQUIREMEOTS* 



The personal characteristics indicated below are to be considered the 
minimum personal characteristics required for employability on any job. In 
many job situations, many of these characteristics will be required to a 
greater degree. IVlienevcr a letter code is noted on an individual Job Profile, 
it is considered to bo somewhat ciTicial to successful employment in that 
particular job. Refer back to the master profile list for the complete des- 
cription of the coded skill. 

A» Self-expression - Communicate, ask for assistance, question 

B. Sociability - Interact with other employees or public 

C. Work Independence ~ Work without supervision or guidance 

D. Appearance - Cleanliness, good mannerisms, neatness in appearance 

E. Teaml^rork - Perform in close coordination with other jobs 

F. Pace - Perform at a consistent rate of speed 

G. Attendance - Be reliable in attendance and punctuality 

H» Simulatneity - Perfom several activities at near same time 

I. Timing - Perform timed, scheduled activities; be aware of time 

J. Accuracy - Perform within well-defined tolerances 

K. Dexterity - Make fine manipulations, coordinated movement 

L» Choices - Select among alternatives, make decisions 

M. Direction - Follow procedures, instructions or directions 

N» Memory - Remember locations, procedures, nomenclatures, etc. 

0* Caution - Use care in activities which pose personal hazard 

P» Repetitiveness - Have tolerance for monotony or repetition 

Q» Perseverance - Perform continuously, over normal periods 

R» Stamina - Have physical stamina, strength, resist fatigue 

*Personal Characteristics Profile data is taken from Peterson, R. 0. and Jones, 
E.M. , Guides to Jobs for the Mentally Retarded (Revised Edition), Pittsburg, 
American Institute for Research, 1964. 



BAKER COUNTY 



,\PPLIANCES 



General Description. 



Lewis* Appliances § Repairs 
Macclenny 

Western Auto Store 
Macclenny 



Assists in the receipt, delivery and display 
of electrical appliances vchich may vary from 
small in size and weight to very large and 
heavy. May also be responsible for some of 
housekeeping of the stoic. Only male workers 
would be appropriate. 



Job Activities 



Rack or shelve stock 
Load § unload 
General cleaning 
General liandyman 
Run errands 

83 Personal Characteristics 



C, 0, R 



CUSTODIAL OR JANITORl AI. SERHCES 
Baker Land ^ Abstract Con^any 
Baker Loan Company 
Citizens Bank 
Dr- Jiminez 
Dr. Richard Johnson 
Dr. Frank Kilgo 
Dr. Watson 

Ferry Insurance Company 
Kirsopp Insurance Agency 
Owen Chiropractic Center 
George Rhoden Ins. Agency 
Well's Insurance Agency 

DAIRIES 

*Registf=^r's Dairy 



Gciieral Descrip tiun 

Perform regular custodial services^ do 
yaTCi KorK • 

Job Activities 

^'e/'p, vacuuifr., dust 
Reniovr trash 
Clean furniture 
Scnib, polish floors 
Clem I:athTOonis 
Rake leaves 
Sweeps clean walk 
M()\v lavm 

Trim trees, shrubbery 
RepicnLsh lavator)^ supplies 
Replace light bulbs using ladder 
V/a,sh v/indows 
Wash v;::llr> 

Personal Charac te ristics 
r, M, R 



General Description 

Assists in care of animals, assists in fann work 
on farms essentially concerned with milk pro- 
duction. Male employee. 

Job Activities 

iioad, unload, transport 

Clean up bams, buildings, yard 

Cleanse milking equipment 

Milk by hand 

Milk by machine 

Hostle 

Feed water stock 
Inoculate animals 
Castrate animals 
Apply dehorning paste 
String wire fence (minimal) 

Personal Characteristics 



I, M, 0, R 
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DRUG STORES 



Paul's Rexall Drugs 
Macclenny 

Raynor Pharmacy 
Macclenny 



rou'SOK'eepiAg F-, stock 
J-r^'fj store. Most frequently 
' a juajor phy.^ricui activitv 



c 



son-; 



FARMS 



Ponsell^s Farms, Inc. 
J. H. Crow 



Assists in f-i 
Majc emp 

Job Activi . 



' .:rk ia multiple produce areas. 
Temale employee for some jobs. 



Load, unload, transport 

Clean up bams, building, yard 

Hostle 

Feed 5 water stock 
Hitch unhitch farm equipment 
Plant by hand 
Use connnon warden tools 
'Terfomi .simple carpentry 
Perform siviple mechanical repairs 
Use power garden tools 
V/eed by hand fminimall 
Spread mulch (minijnal) 
Tnin young plants (minimal) 
Pick vegetables (minimal) 
String virc fence (minimal) 
Oi^erate fann equipment, drive tractor (minimal) 

Personal C hnracteristics 

A, C, F, L, M, 0 
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FLORISTS 



Bobbie's Florist 

Conor Florist 5 Gift Shop 

Libby's Florist 



General_Descil2ti^ 

Learn how to build bases for sprays, deaths, 
etc., and use the "picking" machine. 

Job Activities 

General cleaning 
Sweep, vacuum, ciust 

Remove trash . 
Build bases for sprays, etc, with supervision 
Take telephone mcssac'os (minimal') 
Make local deliveries 

Personal Characteristics 
M, N 



GROCERY STORES 

Bill's Grocery 
Blair 5 Finley G^^cery 
Frascr's Grocery 
G 5 H Grocery 
Glen Cash Store 
Karell ' s 

Smith's Trading Post 
Tliomas Brothers Grocery 
Yarbrough Food Store 



General Description 

Perfonn activities in receiving, sorting and 
displaying a wide variety of small merchandise 
items . 

Job Activities 

Rack or shelve stock 

Mark or remark stock, stamp, tag 

Transport by stock cart 

Sort stock, cards, etc. 

Count 

General cleaning 
Tie w/string or rope 
Wrap or unwrap packages 
Load or unload 

Simple reading (labels, etc.) 

Sack merchandise 

Clean fruits or vegetables 

Seal packages, gum tape 

Use telephone (minimal) 

Write simple message (minimal) 

Make local deliveries 

Personal Characteristics 



C, N, 0, R 
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immm. furnitupj: stoics 



General Description 



Assists in the receiving, displaying and 
delivery o£ articles sold in hardware store. 
Assists in receipt, display and delivery of 
furniture. Generally appropriate for only 
male employee. 

Job Activities 

Rack or shelve stock 
Load 5 unload 

Mark or remark stock, stamp, tag 
Wrap or un\>rrap packages 
Transport by stock cart 
Tie with string or rope 
Simple reading (labels, etc.) 
Deliver from truclc 
General cleaning 
Spread dust covers 
Make local deliveries 
Count (minimal) 

Take teicphonc messages (minimal) 
Perform simple assembly (minimal) 
Seal packap,es, gm tape 
Sack merchandise 

Personal Characteristics 

C, 0, J, N, R 



MAiNWACTURING General Description 

Southern Resin Chemical Co. Assists in preparation of ground for planting 

and settinn out of young trees in areas where 
timber has been cut. Male and female. 

Job Activities 

Dig ditch, shovel, rake 
Sort by size 
Load by hand 
Cut with knife (minijual) 
Bundle plants 
Plant seedlings 
Sort by kind, quality- 
Clean, pick up seedlings 

Personal Characteristics 

F, L, M, N, 0, Q, R 



Thrift's Hardware 
Western Auto Store 
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Gro -Plant Industries 
Heir*s Nursery- 
Glen St. Mary I^fursery 



Assists in general activities in contracted 
landscaping; assists in tasks around hot 
house, planting and care o£ plants; also work 
on grounds. May be male or female employee. 

Job Activities 

Plant by hand 

Weed by hand 

Spread mulch 

Use conrmon garden tools 

Load, unload, transport 

Use power garden tools 

Prune trees 

Use garden sprayer (hand) (minimal) 

Use tree sprayer (pmp) (minimal) 

Thin young plants 

Open and close irrigation lines 

Clean up bams, building, yard (minimal) 

Personal Characteristics 



C, L, 0 



PERSONAL SERVICES 



Baker County Nursing Home 
Fraser Memorial Hospital 



General Description 



Assists in preparing, cooking and portioning 
out food in hospitals, institutions. Performs 
cleaning tasks in kitchen area. May assist in 
making up trays. Performs tasks in cleaning 
Northeast Florida State Hospital of patients' rooms, furniture and bathrooms. 

May be male or female employee. 



Job Activities 

Prepare foods for cooking or salads 

Portion out food to plates 

Make up trays according to diet list 

Gather ingredients, equipment; open containers 

Watch, stir cooking food; timer or clock 

Mop floors, clean up breakage, spills 

Prepare meat for cooking (minimal) 

Prepare simple foods; coffee, eggs (minimal) 

Clean stove, refrigerator (minijnal) 

Sort and shelve canned foods (minimal) 

Scour work tables, meat block, counter 

Bum trash, operate incinerator with supervision 

Scrub, wax floor by hand or machine 

Wash windows 



(continued on next page) 



Clear disiies from table, cart, tiay 

Sweep, va^ruunij dust 
Clean bat' ; .>oni fixtures 
Replenish *Ui>piies or linen 
Rejnove tra,;h 
Clean with disinfectant 
Clean ashtrays, cuspidors 

Personal Characteristics 

B, D, I, 0, M 



PRIOTING, g^ALL NEWSPAPER General Description 

Baker County Press Assists in tasks related to preparation and 

Macclenny - - distribution of weekly newspaper, and to do 

job printing. Male cnployee. 

Job Activities 

Clean rollers and platens 

Fold paper 

Run errands 

Make local deliveries 

Gather or collate papers 

./:c.ck papers (jogg -ng) 

Package or wrap 

Tie with rope or string 

Label 

Fill machines - ink, fluid 
Do binding - plastic rings 
Staple, drill, feed hand press (minimal) 

Personal Characteristics 

C, F, N, P 



General Description 

Assists in street and highway construction, 
repair, cleaning, and marking; assists in 
activities related to. trash and garbage 
collection. Helps in caring for recreation 
areas. Male employee. 



PUBLIC SFJIVICE 

Macclenny, City of 

Baker County Health Department 
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Job Activities 



RESTAURANTS 

Turkey Creek Rcstaunmt 
Caprice Restaurant 
Bluo Haven Restaurant 



Die ^^'ith pick and siiovel 
Assist in paving op(*rations 
OiDcrate mowino equi-^ment 
Pick up trash or gai'bage 
Operate collection trucks 
Weed and care for plants 
Plant trees, shra'^^^, flowers 
Trim trees, shrubs 

Personal Characteristics 

C, L, 0, R 

Gener al Descriptio ? ; 

Assists in the preparation and cooking of food. 
Perfoms activities in cleaning and slielving oi' 
disiies and utensil?, wash dishes, general 
cleainng. ^^a1e o;^ "emale employee. 

Job Activities 

Prepare vegetables, fruits for cooking or salac* 

Gather ingredients, equipment; open containers 

Watch, stir cookinq food; tiner or clock 

Make sandv/iches 

Wrap food for carn^-outs 

Store or shelve dishes, cooking utensils 

Mop floors; clean un breakage, spills 

Prip^ir,^ svnplc foods: coffee, eggs (minimal) 

Scrai^o dishes, triys, pans 

V/ash dishes, silver, pans (machine or hand) 

Clear dishes from table, cart, tray 

S^r^ur work tables, -leat blocks, counter 

dust, polish umiture and fixtures 
Sweep or vacuum flo ^rs 
IVash vdndows 
Scrub, wax floors 

Burn trash, operate incinerator w/supervision 
Clean .stove, refrigerator 

Personal Characteristics 
0, T, M, N, C, 0 
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Badcock Furniture Store 

Baker County Farmer's Supply 

Baker County Saw Sliop 

Barnes' Auto Parts 

Bo's Auto Parts and 
Wrecker Service 

Hutto Clothes Hut 

Keith Griffis Ford Conpany 

Lewis' 5 fi 10 Store 

Macclenny Shoe Store 

Moran's Auto Parts 

Odom's Department Store 

Pixie Store 

Sand's Motor Conipany 

United Auto Parts 

SERVICE STATIONS 
Bud's American 
Direct Station 
Finley's Station 
Griffis' BP Station 
Hunter's American Station 
"Jolin's Truck Stop 
Spence's Gulf Station 
Walter's Truck Stop 



Assists in the handling of merchandise; unpacks 
boxes or crates; prepares merchandise to be 
racked or displayed- May also perform general 
housekeeping duties around the store during 
regular hours. 

Job Activities 

Rack or shelve stock 

Load and Unload merchandise 

Count 

Simple reading (labels, etc.) 
General cleaning 

Mark or remark stock, stamp, tag 
Wrap or un\\Tap packages 
Transport by stock cart 
Sack Tuerchandise 
Spread dust covers 

I 3rsonal Characteristics 

C, N, 0, R, D 



General Description 

Assists in automobile servicing activities; 
keeps service stations clean and orderly. 
Male employee. 

Job Activities 

Change tires 
Wash car 

Wax or polish car 
Dry car 

Hose do\vn floors 

Operate cash register, count money 

Use telephone (minimal) 

Assist in lubrication in garage 

Replenish supplies at pumps 

Sweep, vacuum, dust 

Move boxes, equipment (minimal) 

Bum trash (minimal) 

Personal Characteristics 



A, B, H, R, J 



BPADFORD COUNTY 



AIR C.CNDITIONING 



General Description 



Brown's Refrigeration and 
Air Cond. 
266 S. Walnut St. 
Starke, Florida 964- 



Bryant Air Conditioning 
332 W. Madison St. 
Starke, Florida 



Assists in the receipt, delivery and display 
of air conditioners \>rtiich may vary from small 
in size and weight to very large and very 
7731 heavy. May also be responsible for some of 
the housekeeping of the store. Qr^ly male 
workers would be appropriate. 



964-7701 Job Activities 



Rack or shelve stock 
Load 5 unload 
General cleaning 
General handyman 
Run errands 

Personal Characteristics 



B, M, R 



AUTODBILE DEAIJERS 



General Description 



Bald\dn Chevrolet -Olds 
Starke 



Green's Buick 
Starke 



964-7500 



964-6491 



Starke Qirysler-Plymou^h 
Starke 964-6600 

Terwillcgar Motors 

Starke 964-7200 

Hardey Auto Sales 

Starke 964-6081 

Noegel's Auto Sales 

Starke 964-6461 



Performs activities related to cleaning cars 
such as washing, polishing, waxing and vacuum- 
ing. In some instances would assist in the 
servicing of automobiles. May also assist in 
keeping establishment clean. Male anployce. 

Job Activities 

Change tires 
Wash car 

Wax or polish car 

Clean car interior 

,c5sist in lubrication in garage 

Hose down floors 

Identify cars by model, year 

Drive and park car (no traffic) (minimal) 

Move boxes, equipment 

Bum trash 



Personal Characteristics 



B, C, F, N 
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AUTO MAOHNE SHOP 



Conor 3. 1^ D escription 



Dervick, Inc. 

Starke 964-5857 

Parts Service Co. of Starke 
Starke 964-7721 

Starke Motor Parts, Inc. 
Starke 964-6060 

I lardy Brothers Salvage Yard 
Starke 964-5473 

Tliomton Salvage 

Starke ^ 964-6243 



iVSbistj in the handling oi merchandise; unpacks 
boxes or crates; prepares merchandise to be 
racked or displayed. May also perfom general 
liousekeeping duties around the store during 
regular hours. 

Job Activities 

Rack or shelve stock 

Load and unload merchandise 

Count 

Simple reading (labels, etc.) 
General cleaning 

Mar^: or remark stock, stamp, tag 
V/rap or un\^^rap packages 
Transport by stock cart 
Sack mercliandise 
Spread dust covers 



Personal Characteristics 



C, N, R, 0 



AUTO REPAIR AND SERVICH 



General Description 



Bells Garage 

Starke 964-6241 

Biggs Auto Body and Radiator 
Shop 

Starke 964-7704 

Earl Good Garage 

Starke 964-7005 

David Lawson Parts Body 
Starke 964-5463 

Libby Sales and Service 
Starke 964-6211 



Assists in automobile servicing activities; 
perform duties related to car VN^ashing, cleaning. 
Male employee. 

Job Activities 

Change tires 
Wash car 

Wax or polish car 

Assist in lubrication in garage 

Hose dom floors 

Identify cars by model, year 

Move boxes, equipment 

Bum trash 

Drive and park car fno traffic) (minimal) 



Mack's Garage 

Starke ^ 964-7516 



K. i;. Thompson 
.Starke 



964-5190 



Personal Characteristics 



A, B, N 
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B/VRBHR SHOPS 



Bradford Barber Shop 
Starke 

City Barber Shop 
Starke 

Lawtey Barber Shop 
Lawtey 



964- '"227 cmp^ 
Job 



Shir 
Run 



7S2-320S Rcnio 
Sv;oc'\ 

Morgan's Beauty Barber Shop Tend 
Starke 9n 1-7004 Stori] ^ 

Plaza Barber Shop 

Starke 964-5050 Persan,". 

B, M 



BFAUTY SHOPS 



Bemice's Beauty Shop 

Lawtey 782-3310 

Bonnie's Hair Styles 

Starke 964-8200 

Ethel's Beauty Shop 

Lawtey 782-3840 

Gayle's Beauty Shop 

Starke 964-7:^32 

Glamo-Ree Hair Stylists 
Starke 96^-7^08 

Loudon's Beauty Shop 

Starke 96.1 -5780 



Gene m l 

Perfoir/ 
in dire- 
vis ion. 

Job Ac:: 

S\\reep, ^ 
Reinovo ' 
Empty 
Clean fi: 
Scrub. ; 
Tend 
Wash, r' 
Stcri ] ; ' 
Use tr- 

Porson.-r 



ERiC 



99 



BICYCLE SHOP Ge neral Des cription 

^^Sl'^Sf ^'^"^ '^'"Pl^ ^''^'^^y °^ bicycles. Assists 

Starke' ' 964-7836 Jasks '^''^'"S 



Job Activities 



Use common haiid tools 
Perform sinplc assembly 
Pac': or crate 



MLDT NG MATERIALS AND SUPPl .IPS 

Builders Hardware and SuprJy 
' Starke 964 -0163 

Jackson Building Supply 
Starke 904-6078 

Starke Building Supply 
Starke 964-5270 



Gene ral Pes cr igt irn 

'\sy/i ts J ) loadino, unloading and storing of 

l.iiD.^r ml buil'.iing supplies outdoors or within 

t/iO './irohc^usc area. Male employee. 

Job Activvl ic3 

K'irV ■)r slK-jve -^tock 

>o-l • cirt 

io V irh siring cr rope 
Count 

>':jasure - Jcngth, weight 
General cleaning 
Deliver from truck 

Simple reading (labels, etc.) (minimal) 
Personal Characteristics 
C, N, 0, R 



CA\m CLPJWING 

McCollum^s Window Ploor 
Service 

Starke 964-7391 



General Description 

Assists in activities in rug and general 
cleaning establishments. Male employee. 

Job Activities 

0{)erate special ;Cleaning equipment 

Lift and carry Heaxy loads 

Sweep, vacuum, or dust 

y\ssLSt in dyeing operations 

Hcmove spots 

*love boxes, equipment 

]5uni trash (minimal) 



Person • a j ' :h:\ r: icA ^ t ; * : s 
:i o 

;. ;|-jo OCv'-uSS? Assi^':'s arnontr-rr-j T' '"^ - or -thcv nvvi.-T 

of :;r?K a ^:uil--ini; • v.':.^n, "t; :r)y(x 

Job //:ti ities 

Use coKr.i. a 'lanJ '-'ooi/ 

Lead -ino Uiiload 'Xjul : ".mVu, rviV'Tiai.- 

Sort loo s 

Clean to-.\ls and 3a;jv^- '":n» 
Store tc Is 

ShoVCJ C •"•ICnt.SrUKl, <:r-».V?l 

pick up cr;ip luri^^c-r 

Pile or tack u^"^ hc::ns. sto^ic 

Clean an i Kor'' -^^ric:' 

Rish w;\c 'ilvirro;; 

Paint i^} ha]id 

Pevs^^^'"'-^^- Chriract/?r"L\v cs 

C, 

'V: O ^^>i^,T CcncrnJ^'to^cr^ 

. 11 iv r:ioa]--fS Pcrfo'.TiJ^ .CLivities in the 'A'ashing, fol-ain;:, 

ir-r 96^-7901 press iiK and packai;;: lai^nary. Ma) be 

male or n^ialc o^vplcyo. 

: ire J^^-^l^JtSl^, 

x y.^f o^) Clc-!::or-; Opera'-c special clean iiip equipment 

• irU(' 96-'^-5704 Buiv' tie and laho.l laundr' packages 

I'Old *a!--dry, clotiii**'^ 
Sv;eCi , vicuimi. or (lor^\ 
Mark or >ui clothirs, 
Lcca'-' clothing (ror rcc^ript 
Lilt carry '^OrV-y ;oads (Minimal) 

Persr iai CIiaractorjM'icy 

D, E, 
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^ovfr^rm<; fTi^ ^<cs clothin'^ productioii either h> 
Starlo industries - - 

■ female empl' \'ec. 

Job Activit ies 

Do hand pressing 

Fold cloth (end cuts) 

Sew; sin?>le joining of straight edges 

Mark for button holes 

.Assemble garter units 

Qit- (trinrning) 

Personal Characteri stics 
K, J, G, M, H, 0 



l^jCiCT ! -RODUCTS Ger^raLP^^r^rii^^ 

„ - ^ A.;<;i<;ts in iCtlvLties roint.ed to the storaLC 

S^enn:; concrete Proauct "^^^de iver'Jf cement; could al.c apply tc 

•'tar-.c -^ol D4U.i a ^^ production oC ccnnent block sn: concrete 

vaults or t mks. 



Job /ctiv jt i_es 

Weigh or wcigli-count 
'dandle vvarc 

lyoad truck or rail car? 
I'vcwove itcTi.: from molds 
Shovel 

Personal Ch ara ctoristic? 
C, E, J, \.r 0, R 



iT:PAfn?€rT r STOP J-S -AjNT) ^^"^I^l , . ^. „ 

'■^mmm^. General Ite^cripUon. 



. „ A«;i<;ts in ^eceivinu, storing, displaying, ship- 

C„ UTW ^.5^5, -ptng or ^li?^ .>i,rchandise. Male or fe»lo 

enployec . 



I)eVa:ie iaglcs' . . ... 

.StarK-e 964-7520 Job Act ivities 



964-5423 I'ark or rciuark stock, stanp, tag 

■ Wrap or im-./rap packages 

Top, •)oll :ir '^ad or unload 

Star/.c 964-5637 Count 

Er|c 102 



Rack or shelve stock 



General c lean in , 

Spread clitst covers 

Press' or sew, baste fninLnnl) 



ERIC 



Personal Charactcrist • ^ 

B, D, C, L, M, R 

MOTOR im ENGINE REPAIR Gehcral nescrMilLvon 

Durrance ?mp md Supply Co. Assists in ^ iir io r ;\vir .'ind servicing activities; 
Starke 964-7061 keeps grir:ii]C or osta'?! ishrcnt clean and orderly. 

Briggs and Stratton Gas ling. Job Activit ies'. 
Starke 964-5185 

Use simple, conunon tools 

Oil and lubricate rr^tors and engines 

Sort and coun'c nut.^, holts, vashers 

Use teicphono Oiun.i-iial) 

General cleaning 

Personal Cbti racteri sties 

E, H, J, M, II, P 

rmA EQUIPMEfTT AND SUPPLIES General Description 

Starling Farm .Supply Assists in the handling of merchandise; unpack 

Starke 964-6062 boxes or crates: prepares morvhandise to be 

racked cr displayed. Ma^* also perform general 
Bradford Feed Inc. cleaninr, duties around the slore durinjt regular 

Starke 964-7245 hours. 

Farmers iMutual Hxchange Job Activities 

Starke 964-7871 

Rack cr shelve stock 

'Load and unload merchandise 

Count 

Simple reading (labels, etc.) 
General cleaning 

Mark or remark stock, sta^np, tag 
Ivrap 01* unv/rap p<'ic]cag"'S 
Transport by stocK carl: 
Sack me?*chandise 
Spread Cast covers 

Persorial (]iiarnc t vr \^ V i c*^ 

C, N, 0. R 
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FISH AND SEAFOOD 



General Description 



City Fish and Meat Market 
Starke 964-8077 

Starke Seafood Center 
Starke 964-8383 



Assists in handling firli and seafood, preparing 
displays. Also responsible fox^ cleanliness and 
orderliness of work area. Male employee. 

Job Activities 

Rack or shelve stock 
Load and unload 
Count - weigh 
General cleaning 
Wrap packages 
Tic wilh string or rope 
Seal packages 
Sack mcrchcUidise 

Personal Characteristics 



L, N, J 



FUNERAL DIRECTORS 



General Description 



Chestnut and Haile 

Starke 964-7905 

Jones DeWitt 

Starke 964-6200 



Assists in cleaning yards, general housecleaning 
Male or female mployee - depending on how much 
outside or yard work to be done. 

Job Activities 

General house cleaning 
Sweep, vacuum, dust 
Remove trash 
Clean furniture 
Scrub and polish floors 
Yard work 

Personal Characteristics 



F, P 



FURNITURE OEALERS AND M/\NUFACTURERS General Description 



Badcock Furniture Store 
Starke 964-5289 

Dalimer's Discount f louse 
Starke 964-7923 



Assists in receipt, display and delivery of 
furniture; performs tasks in furniture manu- 
facture using hands or light tools. Male 
anployee. 



Denmark Furniture Store 
Starke 9^. 5827 



ERiC 



Bradford Furniture Corp, 
Starke, 9C4-7347 
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i 



Vaugiin Jobison Coninany 
Starke ' 964-571] 



.Job t - . 

FtT 1 • 
laser: 

Use con - : 
Pcrfon-. ^i- , 
Pack or 
^03d an/ ; ' 

Personal Cinrr 
C, L, ^L M 



0 



QLNTJUI, SALES (rADiT, irTC .) 
BLP Mobile Paints 



Starke 



964-5791 



Mar)' Carter Paints 

Starke 964- "^025 



Genera J 'y'^^criv-i/^^* 

i\ssists in -lu 
boxes or cr'ito^ . ^ : 
racked or 'iisj'^i r*- 
houseke-' pini; uir i^. 
regular lours , 

Job ActivMt'O- 

R;ick or sheivo ^^-^^r 
]d'M\ an^-l 'sxl ' ' 
Count 

SL^ipIc I'cauin^ 'la: 
General inin- 
Mark or k A 
IVrap or un* f -^ ici 
Tr.'uiSj^ort y * 
Sack mcK^h:uKli>v 
Spreaa jst k.ov m'- 



of merchandise; unpacks 
^^^• 'inerc. :ndise to be 
aljo perform j^ener;'' 
the store dtn'in.o 



, etc.) 

^-t-r-ip.^ .tag 



Personal Charric^ - . < * , 



C, K, 0. R 



a^OCHRIES AND MOT;TS 



Ceiieral Itescj-iot iou 



Brown's Grocery 
Lawtey 



782-3951 



Davis Grocer/ 5 Mirket 

Starke 964-6725 

Edward's Grocery 

Starke 964-5312 

Starling Valley Store 

Starke 964-7109 



Sinvannee Store 
Starke 



964-7019 



Tompkins Grocery 

Lawtey 782-3130 



Perform activities :n .^'c./in;;, sorting and 
disp]^?ying a wide ir^r-.cw oi small merchandise 
items . 

Job Ac ' ivitios 

Ifeick or shelve stock 

Mark or re:nark stoc)., stm\:. tag 

Transport b> stock a^^t 

Sort s'ock, cards, etc. 

Coinit 

Gene ral cl Cc.n i ng 
Tie with st'-T inj] or r 
Wrap or unwra.i package/ 
Load 5 unload 

Simple reading (labels, etc.j 
Sack merchandise 
Clean fruits or vegetables 
Seal packages, gum tape 
Use telephone (minimal) 
Write sinple message (minimal) 
Make local deliveries 

Personal Characteristics 



C, N, 0, R 



!PSPITALS General Description 

Bradford County Hospital Assists in preparing, cooking and portioning 

Starke 964-6000 out food in hospitals, institutions. Performs 

—cleaning tasks in kitchen area. May assist in 
Starke Nursing Home making up trays. Perfonns tasks in cleaning 

Starke 964-6220 of patients* rooms, furniture and bathrooms. 

May be male or female employee. 

Job Activities 

Prepare foods for cooking or salads 
Portion out food to plates 
Make up trays according to diet list 
Gather ingredients, equipment; open containers 
V/atch, stir cooking food; timer or clock 
Mop floors, clean up breakage, spills 
Prepare meat for cooking (minimal) 
Prepare si^nplc foods; coffee, eggs (minimal) 
Clean stove, refrigerator (minimal) 
Sort and slielve canned foods (minimal) 
Scour work tables, meat block, counter 
Q Scrub, wax floor by hand or machine 



ERIC 
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Wnsli wiiiuoh - 

; tri^^, o^vc...* .'-lo-^* w/supervision 

,/iear d[r\\ fr . . ' . Lr:iy 

Sweep, \ acuiiir.. c 
Clean h:\t]'r /''^ 

Remove trasli 

CJean with disinfectcUi! 

Clcart ashtrays 

Personal Characteris t j cs 

B, D, T, 0, M 
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HOTELS, MOTOLS 

Magnolia Hotel 

Starke 964-9939 

Bradford Motel 

Starke 964-9988 

Deinpsey Motel 

Starke 964-7591 
Desert Isle ^fotel 



Lawtey 

Dixie Motel 
Starke 

Holiday Inn 
Starke 



782-3332 
964-5590 
964-S201 



New Englander Motel 

Starke 964-5801 



Plaza Lodge' 
Starke 



964-7774 



Sleepy Hollow Motel 

Starke 964-9947 

Starke Motor Co\irt 

Starke 964-7143 



Starke 30] 
Starke 



964-9929 



Temple Motel 

Starke 964-7357 



General Desc r iption 

Perfoms or assists in daily activities required 
to prepare rooms for <^,ucsts. I'emale e?nployee. 
In some instances, nialo oM.ployec could !)e hired 
to perform yard work, landscaping and keepinn 
grounds . 

Job Acti v ities 

Sweep, vacuum, or dust 

Change or make beds 

Clean bathroom fixtures 

Replenish guest room supplies or linen 

Remove trash 

Clean ashtrays 

Fold linens 

Clean furniture 

Move furniture, boxes (minimal) 

llaag Ui'.i,)es, curtains (mi^^^-'^'il) 

Sort, count, record, or issue linens (minimal) * 

Mop floor, clean up spills and breakage (minimal' 

Fill water pitchers (minimal) 

Wash windo\cs 

Bum trash 

Mow trim la\ai, bushes, hedges 

I^ke leaves 

IVeed and care for plants 
Persona 1 Charac terns t ics 
C, F, I, M, R, 0, N 
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Torciia Motci I] i "stauraiit 
Starke 964-()784 



Trai 1 Motel 
\/A\\'tcy 

'//liispcring Pines 
StarK-e 



7S2-,886 

^!oto] 

964-S69S 



G eneral Oesc ri pt j oii 

'\ssists in ^^,onora] ! c cj^no and stock 

964 '^170 hamlLim; task-; m i-vuo .lor . Mos. frequently 
nale, particulariv i; i .a ^or j)Jiys ical activity' is 
require ] . 

■ OD I ' K J .'S 

964-7810 l^ck and shelve stock 
Load an*i urJoad 
General clr-aning 
^^akc local deliveries 
Sort, stock cards, etc. 
v^ount 

Sirqile reading (labels, etc) 
Per sona l Char acteristics 
C, 1), N 



IXXJkTRY PROCiiSSING PIAVf General description 

Dixie Poultry Assists in the dressing of poultry and preparing 

Starke 964-6382 it for delivery to markets. May be inalc or 

female c: ipJoyeo. 

.job ActivM trios 

Kill anrnals 

I'luck fowls 

iiraw enti'ai Is 

b'nload fhaixl) 

Oat and slice (hand) 

Hang carcasses in cold storage 

Transport Vy cart 

.'ount 

:;ican v.-ork room and worK tables 

Sacl; fea' hers 

''/rap or rap 

Seal pac\ai'es 

Label (ster.jil or other 



PllMlMXCtriS 

.'\iulre'\^s Drugs 
Stai'ke 

Koch's Drugs 
Starke 

Mitchell's Drugs 
Starke 



Pack Into car::ons 
Weigh or vvoivji count 
Sor^: by j^ize and quahly 
Wash utc'i^^ils 
Pack in ic'j (minijnal) 

Opera I'c siinpl: or highly automated machines 
(nininialj 

Perso na] Cliarac teri stlcs 

G, -F; M, N, R 



General i>3scr pt i on 



Cont:nncr fonx^ration 
Starke ' 964-7342 

Kite Ti^nber Dealer 

Starke 964-7568 

Lewis Tmbcr C^oinpam' 
Starke '964-6871 



Assists in prc]?arati o- ground for planting am 
setting out of young trees iii areas where tiinber 
has heei) cut* In some instances, cut timber 
and load on tTUcks. Fenale employoos fcr scttin- 
out o" youiig trees, toIo employees j:or ^^utting 
of timber. 

Job Activities 



Use chaia saw 
Dig ditch, shovel, rake 
Load by iiand 
Cut witi: laiife 
Bundle plants 
Tie w^th rope or strin;; 
Plant seedlings 
Sort by kind, quality- 
Glean, pick up seedj Lngs 
Load trij':ks 

Personal Characteristics 



F, I, J, IC, 0, 



ll^iSTAUPv'WrS 



General Descrip tion 



A r, T 


964 


-9919 


B a '.; 


96''; 


-7696 


Di-andint; Iron 


964 


-76lfi 


Uliat-A-luirgor 


964 


-7763 


Gardc!! ilcstaurani: 96-'i 


-7600 


liornc-s 


7£2 


-9S27 


K<?iitu':ky Fried 


■',hickcn9c-' 


-5126 




782 


•5908 


Loii<ii)orM Ilc^t. 


961 


-6953 


LuLhcr':- Co id .' 


;?ttlo 95.' 


-5500 


.\'oc<^c:'s 50 ;• Vx 


•St . 96- 


••7-?7L 


'i;istc.^-Tra\- 


96 


■6-11] 



Assists in the preparation and cooking cf foods. 
Perfoiins activities in cleaning and shelving of 
dishes and utensils 5 wash dishes, general clean ir 
Male or female cmpJcyoo* 

J ob Ac tjvjtjes^ 

Prepare regetab'ies, fruits for cooking or salads 
Gather i:igredients, '^-qvipment; open containers 
V/atch, s:ir cooking Food: trier or cloc\ 
Malce ^andwiclics 

V.'rap foe" for carry -ou'^.s 



'l\ick's Drive- In 964-9937 
Undemood Rest. 964-994S 
V/ishbonc Fried Chick. 964-9972 



Store or shelve dishes, cooking utensils 
Mop floors; clean up breakage, spills 
Prepare sijnple foods; coffee, e^igs (minimal) 
Scrape disiies, trays, pans 
Wash silver, dishes, pans O^^chine or hand) 
Clear dishes from table ^ cart, tray 
Scour woik tables, meat blocks, counters 
V/ash, dust, polish furniture and fixtures 
Sweep or vacuum floors 
Wash windows 
Scrub, \<i\x floors 

I3urn tra:sh, operate incineratoi w/ supervision 
Clean stove, refrjj^ei'ator 



Personal Characterisrics 



B, C, D, I, N, 0, M 



Sni^V IQ: STATIONS 

AlvcreyVs 964-9927 

B 5 n Truck Stop - 964-7694 

Broivn's Station 964-7361 

Bush's Station 964-?361 

Citgo Cash ?, Ilarry 964-8600 

Crawford Tcnnecc 964-9956 

Hastem Oil 964-9968 

nddie's 66 Station 964-5831 
Faulkner Gulf Station 964-5899 

Houston's Gulf 964-7153 

Hursts' Shell 964-6111 

•Massey's Gulf 783-3708 

Mercur/ Oil Co. 964-9933 



General Description 

.Assists in automobile servicing activities; 
keeps service stations clean and orderly* 
Male employee. 

Job Activitie s 

Change tires 
Wash car 

Wax or polish car 
Dry car 

Hose dovni floors 

Operate cash register, count money 

Use telephone (minimal) 

Assist in iubrication in garage 

Replenisii supplies at p:r;ps 

Sweep, vaaium, dust 

Move box'^.s, equipment (in.inimal) 

Burn trash (minimal) 

Personal Characteristic.^ 



A, B, II 



ERIC 
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Douglas' T.V. Sales and Serv. 
Henry Douglas 496-3303 

0. B. Dukes' A}')pliances 

0. B. ^'Pete" iXikes 496-2901 



Assists in the receipt, delivery and display 

of ':LT,trical aj'^liince? which may vi^y fron^ 
small h\ size «ri^ vv r '-.t very ]ar::e and v^ry 
li'^'iv/. May alS'^ be r " -pon/i^le f-rr ^ mc T.t \\c 
hoasekeepiiig of the store. Only male workers 
would be appropriate. 

Job Activities 



Rack or shelve stock 
Load § unload 
General cleaning 
General handyman 
Run errands 

Personal Characteristics 
C, D, M, N 



BARBER SHOPS 



hfcLeod's Barber Shop 
Cyril McLeod 

Richarde's Barber Shop 
Frank Richarde 



General Description 

Assists prBftarily in cleaning activities. Male 
employee. 

Job Activities 

Shine shoes 
Run errands 
Remove trash 
Sweep, vacuum, dust 
Tend washroom 
Sterilize equipment 
Empty ashtrays 

Personal. Characteristics 

B, M 



ERLC 
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WAim SHOPS 



General Ibscrintion 



Dcloris' Beauty Shop 

Delorii; Conner 496-2281 

McLeod's Beauty Shop 

Dorric McLeod ' 496-5051 

Nita's Boauty Shop 

Nita niixsoji 496-2691 

Union Boauty Shop 

Edith Brannen ' 496-2361 

Georgia's Beauty Shop 

I^^iiTord ' 431-1041 



Porfornis cleaning activities. May also assist 
in ciircct services to customers, under super- 
vision. Female ejnployee. 

J o b Ac t i V i 1 1 e£ 

Si'/eep, vannnn, dust 
l^Cinovro tiMsh 
i-nipty ashtrays 
Clean furniture 
Scrub, polish floors 
Tend v/ashroom 
hash, rin^^c hair 
StoriJ I zc. oquL:)incnL 

Use telephone, reccLve messages (minima]) 

PorsQiu -l ::har ic tcri sties _ , . 

B, M, M . . 



CRJIOTS 



Lake Butler United Methodist 
Parsonage 496-2355 

First Baptist Church, L.B. 
Robert D. Moseley 496-7571 

First Christian Church 
Raymond Baer 496-3461 

I^armony Free Will Bai^tist Ch. 

496-2093 

Sardis Baptist Church 
Worthington Springs 496-5342 

496-5347 

Trinity Baptist Church 

Rev. Barney Hampton 496-6191 

United Methodist Church 
V/orthington Springs 

Raiford Baptist Church 

Providence Village Bapt. Ch* 

Old Providence Baptist Church 



Gene ral Description 

Perform custodial services, do yard work. 

Job Activities 

Sweep, vacuum ; dust 
Remove trash 
Clean furniture 
Scrub, polish floors 
Clean bathrooms 
Rake leaves 
Mow la\m 

Trim trees, shrubber>^ 
S.;eep v/alks 

Replenish lavatoiy supplies 
Replace light bulbs using ladder 
IVash windows 
Wash walls 

Personal Characteristics 
F, M, R 



ERIC 
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DAIRIES 



Harrison's Dairy- 
Route 2 Lake Butler 
I. B. Harrison § Sons 



General Description 

Assists in care o£ animals, assists in farm work 
on farms essentiallv concerned with milk produc- 
496-4271 tion. 

Job Activities 

Load, unload, transport 

Clean up bams, buildings, yard 

cleanse milking equipment 

Mi].k by hand 

Milk by machine 

Hostle 

Feed water stock 
Inoculate animals 
Castrate animals 
Apply dehorning paste 
String wire fence (minimal) 

Personal Characteristics 

I, M, 0, R 



DRUG STORES 



Andrews Drugs 
Guy Andrews 



General Description 

Assists in general housekeeping § stock handling 
496-2721 tasks in drug store. Most frequently male, parti- 
cularly if major physical activity is required. 

Job Activities 

Rack 5 shelve stock 
Load 5 unload 
General cleaning 
Make local deliveries 
Sort, stock cards, etc. 
Count 

Simple reading (labels) 
Personal Characteristics 
C, D, N 
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EGG AND POULTRY FARMS 



General Description 



S« M. Brown 

Route 2 - Lake Butler 

496-5933 

Wilbur Brown 

Route 2 - Lake Butler 

496-5928 

Robert Lee Cason 
Route 2 - Lake Butler 
431-1737 

Robert Clyatt 

Route 2 - Lake Butler 

496-2796 

Donald 5 M.C. Dukes 
Route 2 - Lake Butler 
496-3413 

WajTie § Milton Dukes 
Route 2 - Lake Butler 
456-5931 

I. B. Harrison 5 Sons 
Route 2 - Lake Butler 
496-4581 

C. B. Hayes, Jr. 
Route 2 - Lake Butler 
496-4292 

Bryan Hendricks 
Route 2 - Lake Butler 
496-3348 

J. M. Howard 5 Son 
Route 2 - Lake Butler 
496-2658 

Joe Shaw 

Lake Butler - 496-2151 

Cleatus Ward 

Lake Butler - 496-3971 

John IVhitehead 

Lake Butler - 496-5501 

Pine -Air Farms, Inc. 
Lako Butler - 496-6501 



Assists in care of poultry 5, other general 
activities on poultry fams. Male employees. 
Washing 5 handling eggs on egg fann> female 
employees . 

Job Activities 

Use common garden tools 

Handle eggs (gather, wash, soft, crate) 

Load, unload, transport 

Clean up bains, building, yard 

Hostle 

Feed t\ wat:er stock 

Perform simple carpentry (minimal) 

Perfoim simple mechanical repairs (minimal) 

Personal Characteristics 

C, I, J, K, L, M, N, P, Q 



•[.GRISTS 



General ♦ ;csci iptJon 



Marjories Plowcrs 
Marjorie Driggcrs 

Mary's Florist 
Mary IH ixson 



49(:-43{)2 
496-3901 



Learn hov: to build bases for sprays, wreaths, 
r'\c, , iwn ci'if^ -'pLckinr/ 'nachjnc. 

Job Ajti viti OS 

Sweep , v:icu;x'^, dust 
uoncr.l <.lc.ir.i:v; 
Raiiove ti'ash 

Build ba^-cs for sprays, etc., with supei-vision 
T;ike telephone messages Oainimal} 
Make locril deliveries 



Persona [ Charactcrjsj ics 



WUTma IMS 



Brannon Funeral I feme 
Doyle Archer 



Hciieral^les cription- 

Assists in cleaning yards, general housecleanin^, 
496-3123 Male or i"emalo employee - depending on how nrjch*'' 
outside or yard work to be done. 

Job Activities 

General liousc cleaning 
Swcc'i), vaaiiun, dust 
Rernove trash 
Clean AnTiitiire 
Scrub u polish floors 
Yard work 

Personal Cliaracteristics 
F, P 



FORESTRY 



General Description 



Owens-Illinois Glass Comiwy Assists in preparation of ground for planting 
W. A. Campbell, Area Supervisor and settin;; out of young trees in areas where 

496-6101 timber has been cut. Male and female emnlovces, 



State of Florida, Division of 
Forestry 496-4321 
Dick vStaples, County Forester 



Jo J Activities 



Dig ditch, shovel, rake 
496-5861 Sort by size 
Load by hand 

Cut with knife (minimal ) 
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GROCERY STORES 

Brown Brothers Grocery 

S. M. § Wilbur Bro\m 496-5916 

Dukes' Grocery t\ Marker 
Gerald 5 R.K. Dukes 496-5791 



Jiffy Food Store 



Parrish's Food Store 

Lowell Parrish 496-4661 

Spires' Store 

F.L. § Tommy Spires 496-3361 

Griff is' Grocery fi Feed Store 

J.D. Griffis 431-1383 

Hi-Lo Grocery Store 

Raiford 431-1020 



General Description 

Perform activities in receiving, sorting and 
displaying a wide variety of small merchandise 
items. 

Job Activities 



496-9^101 I^ack or shelve stock 



Mark or remark stock, stamp, tag 
Transport by stock cart 
Sort stock; cards, etc-^ 

Count * 

General Cleaning 
iic \vith string or rope 
v/rap or umvrap packages 
Load fi uriload 

Simple reading (labels, etc-) 
Sack merchandise ^ 
Clean fniits or vegetables 
Seal packages, gum tape 
Use telephone (minimal) 
Write simple message (minimal) 
Make local deliveries- 
Personal Characteristics 



C, N, 0, R 



General Description 

Assists in fann work in multiple produce areas. 
^Male^mployee . Female employee. 

Job Activities 

Load, unload, transport 
Clean up bams, building, yard 
Ilostle 

Feed § water stock 
liitch § unhitch fann equipment 
Plant by hand 
Use common garden tools 
Perform si}nplo carpentry 
Perform simple mechajiical repairs 
Use power garden tools 
Weed by hand (minimal) 
Spread mulch (minimal) 
Thin yoLuig plants (minimal) 
Pick vegetable or young fruits (minimal) 
String wire fence (minimal) 
Operate fann equipment, drive tractor (minijnal) 

Per sonal Cmracteristics 

A, C, F, L, M, 0 
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GENERAL FARMING 

Numerous farms located througli- 
out tlie county - large and 
small 



^ liAROtfARE, FURNIUmE STORES 

C. U. Crews Builders Supply 
Clyde Crews 496-3241 

Rivers Hardware § Furniture 
Wilson Rivers 496-2241 



General Description 

Assists in the receiving, displaying and delivery 
of articles sold in hardware store. Assists in 
receipt, display and delivery of furniture. 
Generally appropriate for only male employee. 

Job Activities 

Rack or shelve stock 
Load § unload 

Mark or remark stock, stamp, tag 
Wrap or iinuTap packages 
Transport by stock cart 
Tie with string or rope 
Sinple reading (labels, etc.) 
Deliver from truck 
General cleaning 
Spread dust covers 
Make local deliveries 
Count (minimal) 

Take telephone messages (minimal) 
Perfoim single assembly (minimal) 
Seal packages, gum tape 
Sack mercliandise 

Personal Characteristics 
C, N, 0, R, J 



MANUFACTURING 



Lake Butler ^parel Company 
Norman Stephenson 496-3601 



Thomas Metals, Inc. 
William Thomas 



496-4213 



er|c 
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General Description 

Perform tasks in clothing production either by 
hand or using simple tools. May be male or 
female employee. Assists in the handling and 
transporting of pipe. Male enqjloyee. 

Job Activities (^parel Co.) 

Do hand pressing 

Fold cloth (end cuts) 

Sew: simple joining of straight edges 

Mark for button holes 

Assemble garter units 

Cut (trimming) 

Job Activities (Metals Co.) 

Load truck or rail cars 
Count 

Perfom simple caipentry 
Use sinplo hand tools 
Use small electrical tools 



Personal Cliaracteristics 



B, C, F, J, K, N, 0, P 



PRIXTING OR NDV'SPAPER OFFICE 



General j)escri]^tiori 



Union County Times 
Ray Powell 



/\ssists in tasks related ro preparation and 
496-2C61 distribution of weekly newspaper, and to do 
job printing. Arso employee. 

J ob Activitie s 

Clcrjui rollers C; platens 
Told proper 

Gather or collate papers 

Stack papers (jogging^) 

Package or wrap 

Tie with rope or string 

Label 

Fill machines - ink, fluid 
Do binding - plastic rings 
Feed hand press (miniinal) 
Drill (min .^1) 
Staple (minimal) 

Personal Characteristics 



C, F, N, P 



PRODUCE, IVHOLESALE 

Broim fi Son Produce 

S. M. Brown {J Son 496-2161 

Wilson Produce Company 

Jajucs Wilson 496-2741 



General Description 

Perfonns activities in receiving, storing, and 
shippping o£ large quantities of crated or boxed 
fruits and vegetables. 

Job Activities 

Rack or shelve stock 
Transport by stock cart 
Load § unload 
General cleaning 

Stencil boxes ^ 
Clean fruits or vegetables 
Tie with string or rope 
Count 

Package or box for shipment 
Simple reading (minimal) 

Personal Characteristics 

C, J, N, M, R, L 
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PriRSON.AL SliRVICH Gene ral Description 

Union County Hospital Assists in preparing, cooking and portioning 

Lake But] or 496-7101 out food in hospitals, institutions. Perfoms 

deeming tasks in kitchen area. May assist in 
making u[) tray^s. . Perfoi':iis tasks in cleaning 
of pati-.iirr>* rooms, fm^niture and bathrooms. 
May be iwal? or loinaie c-aployee. 

Prepare foods for cooking or salads 
i^oi tioii out food tr" plates 
VaVc up trays according to diet list 
Gaiiicr infircdients , equipment; open containers 
Watch, stir cooking food; timer or clocks 
Clean ashtray:- 

Prepare meat for cooking (minijnal) 
Prepare simple foods; coffee, eggs (minimal) 
Clean stove, refrigerator (minimal) 
Sort and shelve canned foods (minimal) 
Scour work tables, meat block, counter 
Mop floors; clean up breakage, spills 
Scrub, wax floor by hand or machine 
Wash windows 

Bum trash, operate incinerator with supervision 
Clear dishes from table, cart, tray 
Sweep, vacuum, dust 
Clean bathroom fixtures 
Replenish supplies or linen 
^ , Remove trash 

Clean with disinfectant 



Personal Characteristics 
B, D, I, 0, M 



PIJBLIC SPRVICE General Description 

Lake Butler, City of 496-3401 Assists in street and highway construction, 

repair, cleaning, and marking; assists in 
Union County Road Department activities related to trash and garbage collec- 
George Langley 496-5751 tion. Helps in caring for recreation area. 

Niale employee. 
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Job Activities 



Dig with pick and shovel 
.Assist in paving operations 
Operate jnowing equipment 
Pick up trashier garbage 
Operate collection trucks 
Weed a?id ctr^c for f/iants 
^lajit trees, shrubs, flowers 
Trim trees, slirubs 

Pers onal Characteristics 

•w, Uy k 



RESTAURWS Ge neral Description 

.Assists in the preparation and cooking of foods. 
Performs activities in cleaning and shelving of 
dishes and utensils, wash dishes, general clean- 
ing. Male or female employee. 

Job Activitie s 

Prepare vegetables, fruits for cooking or salad 
Gather ingredients, equipment; open containers 
Watch, stir cooking food; timer or clock 
Make sandwiches 
V/rap food for carry-outs 
Store or shelve dishes, cooking utensils 
Mop floors: clean up breakage, spills 
Prepare simple foods; coffee/ eggs (minimal) 
Scrape dishes, trays, pans 
Wash dishes, silver, pans (machine or hand) 
Clear dishes from table, cart, tray 
Scour work tables, meat blocks, counters 
Wash, dust, polish furniture and fixtures 
Sweep or vacuum floors 
Wash windows 
Scrub, wax floors 

Bum trash, operate incinerator mth supervision 
Clean stove, refrigerator 

Personal Characteristics 
D, I, M, B, N, C, 0 



Green's Restaurant 

Lyman Green 496-9411 

Townliouse Restaurant 

Colin Kalle 496-3791 



i 
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SA1>).S 



f 

lEMC 



siiRviCR s nvrioxs 

Cargo tJasoliiio StaLi^^u 
Mr. Stansiji 

Coastal Oil Compap.y 

Jajues iViisou ' ' v'^>— - n 

Man n ^Yi V. : : . " ^ • 



I 



\"' Ut^^ auuOiiobiio s^riricini? activities; keep 
^'-iijje > tail)' I I'.^'in tiwd orcbi'ly. Male o^npiov'oe. 

i -ii (\a^* 

cr [oL ish car 
c ir 

.^ov.ii :'^loors 
m;.' ca rc:;Lstcr, count money 
' v; lehplioao fminunal) 
' \\\ luhrLcatlon in gara;;o 

Mfl-al^l: suppiios at pmnps 

'.0 ^^ioxo<^ i'uuipincnt (ininimal) 
" 'i 1 tr'i^h huninial)' 

^ ; r\ ^irac t o r i s t i c 

II. .^ i: 



'here arc miscciianeous jobs avniiablc throughout the county - working for 
'ndividuTils rather than businesses. Places of emploxinent niay vary. Some 
of these jobs md job activities are listed below. 



IX>Mf:STIC Goneral I^es(:iiptj^Qin 

Day Worker, Child Care Takes respon-.ibiUty for one or more young 

children for part of day in private home, with 
or witJiont parent present; independence is a 
hioh requiro'n-nr. Ncn-ale employee. 

Job A ctivitie s 

Bathe children 

Dress or uiKlress children 

Supervise indoor ])] ly 

Supoivl*^c outdoor p.U.y 

Sui^^cnasc eating, feeding of children 

Feed or clean pets 

Use telephone, receive messages 

Personal Characteristics 

A, B, C, D, G 



Day Worker, Housecleaning General Description 

and Home Laundry ' 

Helps with of assujies- major responsibility for 
housecleaning taslcs. Supervision is generally 
provided. Helps with or takes major respon- 
.sibility for laundering and finishing of 
clothing in a private home. Female employee. 

Job Activities 

Sweep, vacuum, or dust 

Polish furniture, woodwork 

Scrub or wax floors (hanrg 

Wash windo\\^s 

V/ash walls 

Clean wallpaper 

Clean bathroom fixtures 

Change or make beds 

Scrub or wax floors (machine) 

Hose floors, walks, steps 

Clean kitchen and laundry appliances 

Lift or move furniture, boxes 

Bum trash 



_ Use tclq^hone, receive messages (minima') 
Press or iroii (hand) 
IVash laujulry (machine) 
Operate clothes dn'or 
Fold or hang clothes and laundr>' 
Mend or rr^naii clothes (iiandj 
Mend or -'cpair clothes (:nachine) (minimal) 

P erson al Cliai-ncteristics 

B, C, F, G, Lj i\ 



Day Worker, Meal Preparation Genera l i nscription 

Helps u'ith p^^-paratlcA, serving and clean up 
cl" home jnea].^ luKler s;ipervision. Female 
eaployce. 

Job Activities 

Prepare vegetables, fruits for cooking or eating 
IVatch, stir cooking food; may use timer or clock 
Serve food to dishes, table 
Clear table 

V/ash rnd dry dishes, pans and silver (hand) 
Sort and shelve dishe^'^, silver 
Supcndse eating, feeding of children 
Feed or clean pets 

Clean kitclien and laundry appliances 

Cook or prepare simple foods; prepare beverai;es 

Set table informally 

Wash dishes, pans and silver (machine j 

Scrub or wax floors (hand) (minimal) 

Wash walls (minimal) 

Use telephone, receive raessages (minimal) 
Personal Characteristics 
B, C, D, !I, I, J, N 

Day IVorker, Ilandx^aan General Description 

Helps with heav)^ housework and outdoor work 
around the home. Sui:)ervision is generally 
available. Male employee. 



Job Activities 



Hose floors, walks, steps 

Wash windows 

Wash walls 

Clean wallpaper 

Lii?t or move furniture, boxes 

Burn trash 

Dig or spade garden beds 

Mow lam; trim laun, bushes, hedges 

Weed la\m, gardens 

Beat or clean rugs 

Wash or v;ax autopiobile 

Make simple house repairs (minimal) 

Paint sijnple furniture or surface (minima 

Perr^onal Characteristics 

C, J, M, N, 0 
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Class Level 



Baker Bradford Uiaon 



a. Primary rCr^^do^- 

c. liicmentcny (dr.ries =6; 

d. Junior Hi{;h (Grades 7-9) 
c. Senior iJigii (Grades 10-12) 



2 
1 
1 
2 
1 



Class Or<v^n3 nation 



a. Full 

b. Part tJjno ^n tr-s 

c. ResourCv* ro.i:;; 

d. Otiier - hd] i ... ic v x\ 
for others ixu I rJiiie 



Class Activities 



Average time per day class jnembers 
spend with I-.M,r. group (in hours) 
Average tirae per day class members 
spend with students and teachers 
other than the E.M.R. class as a 
unit and E.M.R. teacher (in hours) 
If the n.M.R. student spends time 
out of the H.M.R. class, where is he? 
(Items checked were indicated most 
frequently.) 

Health 
Ilnglish 
Reading 
Math 

Social Studies 

Science 

History 

Civics 

Libi-ai'^, 

ilomeroom 

Stuoy Hall 

l,u»'.ch 

^ PJ-iVsica] i-ducation/Sports 

.\vt 

'iome i:c enemies 
industrial Arts 
Vocational Classes 
!)rive»^s* Education 
CI 111) Mectincis 



1 1/2 



X 
X 
X 
X 
X 



3 3/4 



X 
X 
X 
X 
X 
X 



2 1/2 



X 
X 
X 
X 
X 
X 
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SiJirnnary 

Jiours per ciav In r..?vi.R. class 
Hours per lay of n.M.R. class 

non-acack-rnu • v -i.. 
Total hours in schcol per day 



Baker 



Bradford 



Union 



1 1/2 
6 1/2 



3 

3 3/4 
6 3/4 



4 

0 

2 1/: 
6 1/2 



4. General Conr-icnts (kJ i/ nir-J^crr k---v ■ 
nujnbcr of tir.ios cacli n-spnnse %<d< r]\i'\ h 

a. In general, how ;..irc;^TaL. i 

program wouxd v^-j ^"v rhe^o i r. 
school? 



Much 
Some 
Little 
None 



I 
2 



2 
2 



b. If there is not a great deal of inte- 
gration of E.iM.R. students into the 
regular school program, do you feel it 
would be accepted by the faculty and 
principal at this school if a careful 
program were worked out? 

Yes, definitely 
Probably 

Possibly with good arguments 
Probably not 

c. In what areas could student integration 
best be achieved at this school? 



1 
2 



1 
1 
1 



All right as is 
Clubs 

Reading clinic 

Non- academic areas (art, music, 
phy;-,ical education) 



3 
2 
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I, What is your n^j-- f: .:.iy m'^*'-' ; : * - (lecture, smaii 

group inslru-^ 1 i . - j.S '>»rer.: . . ,;.c^iD>i denion-- 

s tral io'i . ^ t 



Hoxs7 are grad'^-^ rcr' / ^ 

how is the facL :. . ' t"» . ^^ - , ^ 

regular report cards, no^'^^LOu - 

regular report cards, no notaci-^n — ^ 6 

report letters to parents 3 



3. (For senior high E.M.R. units only) IsHiat requirements must an E.M.R. 

student meet before being permitted to graduate? Are these requirements 
different from those for a student in the regular program? 

There are 6 senior high E.M.R. units in the 3 county 
area. Two teachers responded that the question of a 
diploma for E.M.R. students and the requirements for 
graduation have not baen decided yet. Their county 
(Baker) is considering a Spcci.nl fvhiration Diploma. 
The other four teachers, from Bradford and Union 
Counties, responded that there is no difference > 
betv;eon the requirements (by Carnegie units) or diploma 
for students in special education and those in the 
regular program. Teachers, principals, and coordinators 
have indicatc--d that they have reservations about using 
the Carncgio unit system for graduation requirements. 
In most instances, the standard course names are given 
to t!ie moJified courses that are taught by tlie special 
education teachers. For example, the title "Science" 
v;ould he given to a course taught to girls with a con- 
lent '/lore like cooking it would be rationalized 

bcip.(i "Domes t ic Science . " 



'•Kumber tallies based on population of 17. 
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4. How much participation in regular school extracur*^ ic^'i;;r activities 
is there by E.M.R. students? If there is somr- . whrit: nature of 

these extracurricular actlv:::ios? 



Two teachers, hoch ar thn jic-.^nr. i-^y Iv*/^!. roportcd 
no participation in regular school activities by uheir 
children. Four taachers* one at rhc ele-rpantary level 
and three in '••i?:^" -^J'.col . Inn:'. ' "l,^ - - 

tion; and four i-fr.-- h^^rf' naia ? ,^ • . ^ \ i. . ^ J, 

members parti cipatj=:d ia .^c^r.'J. a-.--. ' ' ^ u^c ^ a\ 

any other class r/.rb'^.rs ' ' : - ^ \ i^'J^fh'- - 

v;hose schools diri -iC^ i- - ' w-.*- . - r - 'j . ' • ^i^^" 
activities as sp^rt^^ v,} ' . ' ; , - * 

Xv^as some partial pa? ion nr : * - < . ■ . 
school aclivir.le?5 ihc^ , . . ^ j- ^ • : 

sports or physical educat* -^^ - . ' n/.'.^ary ^...^ ij -v.^ 
said that their students attended .irr, rv/ c , 
and physical education with their peers frop' rognlar 
classes. All six high school groups and one middle 
school group went to lunch v;ith students other than 
members of the E.M.R. class. In general, the high school ' 
units are much more open, with the students entering and 
leaving the special education classroom several times a 
day. The units for intermediate and primary aged children 
x^ere much more self-contained. Five units are completely 
separate, and the remaining five serve the E.M.P.. students 
for more than half of the total in-school time. 



5. How mUch parent involvement in the school and E.M.R. class activities is — 
there? In general, is it more or less than the support given to PTA 
and other school functions by all the parents of the total school popu- 
lation? 



Parental involvement in E.M.R. class activities is minimal. 
Of the twelve schools in the project, four did not have a 
PTA, indicating that there is little parental support for 
school activities generally. Six teachers indicated no 
involvement in school activities bv the parents of E.M.R. 
students, and three teachers reported v^=:ry little involve- 
ment. Of the seventeen teachers in the project ^ distributed 
over twelve schools, only four felt that the parents of E.M.R, 
studenrs reflected school activities participation equal to 
that of other parents. Two of t'^ese four teachors are in 
very small, rural schools, and two arc in the same high school. 
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li.stening fta: Lens i 

1 i Jfn-lr^; . - - 

f i I r.i pro :' - 

typcvr!?* - — - ... 

ov.^rh*' ' i : f ' 

s* ! rdt; |W. ' . " ■ 

dupii cai : i;; n - !i: ■ - — 

Adofax . I 

flanncJ board j 

llorfnian reader i 

SKA k\U'. 2 

videotape recorder 2 

television 1 

(2 others I know use a T. K but they didn't list it) 
Peabody Lrmguagc Development 

Kit 1 (Others use it) 

7. What kinds of instructional equipment vouJd you use if you had it? 

tape recorder 34 (regular or cassette) 

flashcard reader I 

controlled reading machine 2 

videotape reco>*der 1 

Language mast^ r A 

film projector 3 

primary Lyp'j\;riter 2 

mobile classroom 1 (I assume she m<-::ans a van set-up) 

sma 1 1 hai'd too Is 2 

stove hcok-up 2 

percep'^ual-mator play 

oquLpmen', I 

variouji n..adenic area kitst 

math 2 

reading 3 

.science 1 

'•some lyiH' of progr^immed te.-ichjng 

maciune" — 1 
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V. ASSESSMENT OF E.M.R. CLASSFOavi BmRm'BU: FOR LEARNING 
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IIATERIALS CHECK uiST 



A. Equipment and Supplies Checklist 

Below is a list of equipnerir. which ffiight be included L: ".he uxii^ul'-rn be 
developed. Check each iter? j> to a^ ai.aM ' lu/ - 7"^ ' ^'^-^ H'^^R cj.jj5S. 



1. 

2- 

3. 

4. 

5- 

6. 

7. 

8. 

9. 
10. 
11. 
12. 
13. 
14. 
15. 
16. 
17. 

18. 

19. 

20. 
21. 
22. 
23. 
24. 
25. 
26, 
27. 
28. 
29. 

30. 
31. 



32. 
33. 

34. 
35. 
36. 
37. 




Phonograph , . . . , . , . . , . .... 

Tape recorder ^ * * - - . - 

Slide projector _ . llkLl.^ 

Films trip projector , . . . , , , | 15 "* 

Movie projector , . ^75 

Language master > . * . 

Hoffman reader . . 

Overhead projector , * , 

Cassette player/recorder 

Screen < 

Headsets and/or listening station , 

Radio 

Television < 

Stove with oven 

Refrigerator , 

Hotplate 

Language Development Kits (e.g. Peabody, Ginn) 

>^Kind Peabody - 6 

Math Development Kit 
*Kind SRA - 1 



Power tools 

^Kind Drill Press 1; Skill Saw 11; Jigsaw 1; Table Saw l ;Drills 1 

Mirror 

Hair dryer 

Dishwasher 

Garbage disposal 

Iron 

Ironing board 

Clothes washer * 

Clothes dryer 

Sink(s) 

Hand tools (e.g. hanmer, saw) 

^Kind Garden Tools 1; Small Tools 11 (hammer, saw, screw drivers) 

Tumbling-type mats , 

Physical coordination equipment (e.g. balance beam, jump ropes, 
balls, rocking board) 

>^Kind Balls 4; Jumpropes 5; B a rs 2: Balance Beam 4: Mats 1 

Auditory trainer t 

Camera - still photos Ce.g. Polaroid, 35 mm) 

>^Kind None speci fied 

Movie camera 

Duplicator 

Xerox-type copier 

Video tape machine 
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13 
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1? 


-.2 


,13 


-2_ 


.LL 
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1 


12 
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CHFCKLIST 



B, Instructional Materials 
Check the materials used irr^qur- 



Frostxg prograra ^' r pei 
Physical coordin- ^/ 
^•Kind None speci tio * __ 
Ganies 

"^Kind SRA Word - 1 r,oir. 
Educational-type toys 
'^fRind Puzzles - 4 hood 





1. 




2. 


8 


3. 




4. 


_1_ 


5. 


10 


6. 


lO' 


7. 


9 


8. 


_A 


9. 


5 


10. 


_7. 


11. 


5 


12. 


5 


13. 


9 


14. 



Lophart: program) 



i 



- 1 



Social curriculum materials (e.g. YesliivaJ 

*Kind Yeshiva - ,6 SV E Films trip s - 1 

Library books 
Records 

Reading development kit, program or series (e.g. Sullivan, Rebus Readers, Open 
Highways , Phono-visual, and Distar) *Kind SRA - 1 Phonovisual - 1 Rebus - 2 
Science kit or supplies 

'''Kind Eyegate - 1 Fearon - .1 Transparencie s - 1 
Sandpaper letters and numbers 

Mathematics program (e.g. Cuisiennaire, Distar) 

^•Kind Jenn - 1 SRA - 2 

Language program (e.g. Peabody, Distar) 

'•Kind Peabody - 5 

Vocation-oriented materials Driver Training Signs - 1 
Globe and maps 



C. Fu rniture 

Indicate the number of the following in your room. 

..AL Teacher desk 

2. Student desks (if individual) 
12^ 3. Chairs 
^11^ 4. Tables 
J 2 5, Filing cabinet 
J.^ 6. Bookcase 

7. Other furnishings! 
1 - A. V. Cart 
1 - Piano 
1 - Cabinet 
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D . Su pplies 

Check ihe consiunfnr;bie supr i 





1 . 


Crayons 




2. 


Pasce or gli-i- 


_y. 


3. 


Penv-iis 




4. 


Sci ssors 


J4 


5. 


Rulers 


12 


6. 


Minieo-type paper 




7. 


Ditto masters 


__6 


8. 


Overhead transparencies 


2 


9. 


Phi. ^graphic supplies (e.g. fiJin, flash bvilh 


~9 


10. 


Fe] t-C ip pens 


' U 


IJ. 


Construction paper 


5 


12. 


Carbon paper 


10 


13. 


Ball point pens 


13 


14. 


Writing (lined) paper 


5 


15. 


Tissue paper 


ll' 


16. 


Masking- tape 


^8 


17. 


Cellophane tape 


' 10 


18. 


Tape recorder tapes (not already programmed) 


9 


19. 


Charts (lined, for teacher use) 


15 


20. 


Chalk 



E. General Questions 

1. Do you use any consummable items as rewards, such as candy, trinket prizes, and 
i£ so, what do you use most frequently? Yes - 10 Candy - 6 Cookies - 2 

Trinkets - 4 Checkmarks - 1 Not permitted to give anything to eat to child - 1 

2. Do you feel Khe instructional materials you have available and use are meeting 
the needs of your pupils? Yes - 7 

3. By rough estimate, what is the size of your room or area, in square feet? 

-100 _l_ 100-200 200-300 300-400 _1_ 600-700 _2_ 1000-1100 1200 J 

4. Do you feel you are avare of the various materials that are available for use 
in an EMR class? 

Yeo - 1 

5. What janitorial servic:e do you receive for your classroom maintenance? 
Sweeping & vacuuming - 4 As needed - 3 Twice each week - 1 
Do my own 1 Not much — 1 

6. What bathroom, playground and auditorium facilities are available for your 
class' use? 

All facilities available 11 

Toilet & wash ho\A 1 

Bathroom attached to EMR rm - 4 
Playground equipment ~ 4 
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VI . ASS'ESSCNT OF .aj^/IINISTP.aJIVE SUPPORT 
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SUNMARY OF ADMINISTRATORS 



BAKER COUNTY 

County Level Staff 

Mr, Alan Harvey - Superintendent 

Mr, N, J, Jolms - Director of Instruction 

Mrs, Yvonne Stephens - Elementary Supervisor (Special Education Coordinator) 
Principals 

Mrs. Evelyn S, Dew - Glen Elementary 
Mr, Michael J, Gazdick - Baker Junior High 
Mr, Ernest Harvey, Jr, - Macclonny Elementary 
Mr, Harold A, Hinte - Sanderson Elementary 
Mr, Jerry Sisk - Baker High 



B]W)FORD ccmn 

County Level Staff 

Mr, Thomas L, Casey, Jr. - Superintendent 

Mr, C, M, Clark - Assistant Superintendent for Instruction and 
General Supervisor 

Mrs, Lucille Payne - Elementary Supervisor (Special Education Coordinator) 
Principals 

Mr, Charles E, Francis Bradford High 
Mr, James C, Hobbs - Southside Elementary 
Mr, Richard H, Jockel - Bradford Middle 
Mr, Curtiss Marlowe - Lawtey Elementary 
Mr, Lennard B, Register - Hampton Elementary 
Mr, Philip Vcllenga - Starke Elementary 



UNION COUNTY 

County Level Staff 

Mr, James H, Cason, ill - Superintendent 

Mr. Buren L, Dunavant - Director of Instruction 

Mr, Joseph J, MarJnelli - Director, Administrative and Support Services 

(Special Education Coordinator) 
Mrs, Pamela S, fiarrington - E,M.R. Specialist 

Principals 

Mr, Bruce Clarke - Lake Butler Middle 
Mr, Fran]< Warriner - Union County High 
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STATE ADMINISTRATORS' PHILOSOPHIES OF 'PECTAL EDUCATION 
AS IT RELATKS TO THE E.M.R. 



BAKER COUNTY 

This We Believe: 

We believe that exceptional pupils are those who differ from the average 
to sucn a degree in physical or psychological characteristics that school pro- 
grams designed for the majority of children do not afford them opportunity for 
all-round adjustment and optimum progress. Therefore, they need special instruc- 
tion to achieve a level commensurate with their respective abilities. 

We believe our exceptional child program should be designed to foster 
the emotional, social, physical and aesthetic development of each child. 

We believe that each child can learn at his own rate and speed; that 
schoQ] IS a pleasant place to be; that it is good to work hard; that he is a 
person who can learn and contribute. 

We believe that Exceptional Children should participate as much as pos- 
sible in the regular school activities and in experiences which are appropriate 
to their individual needs and abilities. ^'i' y 

We believe that it is our responsibility to offer a varied and flexible 
program to help prepare these children to function effectively in their home, 
and as self supporting citizens in the community. 

The following is the educational policy of the Board of Public Instruction 
as listed on page 32 section D-16 regarding Exceptional Child Education: 

It shall be the duty of the faculty of each school in 
Baker County to evaluate the progress of the pupils 
enrolled in or eligible to be enrolled in the school 
and to refer to the County Board all those who, because 
of unusually high intellectual ability, or a physical, 
mental, or emotional impairment, are suspected of being 
unable to be adequately educated in the regular classes 
without the provision of special instructional facilities 
or services. 

Upon receiving the referrals from the schools, the County 
Board will prr.vide for medical, psychological, sociolo- 
gical, and academic assessments for the purpose of diag- 
nosis and classification in relation to educational 
management . 

To meet the present needs of exceptional children, the 
District Board will provide teachers and facilities for 
classes when State and County units are available. 
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BRADFORD COUNTY 



The philosophy of education in Bradford' County is to provide educa- 
tional experiences and opportunities which wi^l develop the skills, concepts, 
and the understandings necessary for each student to achieve a successful 
role in the changing society of today and tomorrow. In order to afford such 
opportunity to all children, it is recognized that special types of programs, 
services and instruction are required from that which is considered average. 

Such instruction and services are an integral part of the regular 
school program, and regular school facilities and services adapted to the 
need of exceptional children are used wherever possible. The program for 
exceptional children is considered a part of the total school program. 



UNION COUNTY 



The School Board of Union County believes that every child is entitled 
to whatever education is necessary for that child to meet his needs and to 
enable him to be a productive member of society. It is the policy of the 
Board to provide facilities, equipment, and supplies for whatever degrees of 
exceptionality exist among the county's students as available facilities and 
funds make possible. The philosophy of special education is based on the 
fact that our democracy provides educational opportunity for all. 

Education, in its broadest sense, means providing for the development 
of each child to his fullest capacity as an individual and a contributing 
member of society. Education for the exceptional child should provide 
experiences that will meec his present and future needs for success, respect, 
and usefulness. Since c»ach child is unique and should be given every oppor-' 
tunity to develop in the areas in which he can succeed, he has a right to a 
program of education rind training in keeping with his individual potential. 
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ORGANIZATIONAL CHART 



BAKER COUNTY 



Baker County District School Board 



Director 
of 

Instruction 



Superintendent 



Coordinator 
Exceptional Child 
Education 



Principals { 






E.M.R. 


Teachers! 
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ORGANIZATIONAL CHART 



BRADFORD COUNTY 



Bradford County Board of Public Instruction 



Coordinator 
Exceptional Child 
Education 



! County Superintendent i 




Individual School 
Principals 



Special Services 
(Psychological) 
1 unit 



Elementary j 
Educable 
2 units 



Elementary 
Varying Exceptionalities 
3 units 



Senior High 
Educable 
1 unit 



Speech 
Handicapped 
1 unit 



Elementary 
Trainable 
1 unit 







1 


Junior High 




Junior High 




Junior High 


Educable 




Trainable 




Learning Disabilities 


1 unit 




1 unit 




1 unit 



Senior High 
Varying Exceptionalities 
2 units 



Speech Handicapped 

Children in 
Normal Classrooms 
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ORGANIZATIONAL CHART 
UNION COUNTY 



The Director of Administrative and Support Services coordinates the Exceptional 
Child Education program and works closely with the principal in the supervision 
of exceptional education teachers. The Director of Administrative and Support 
Services has final authority as to the placement of students in the program. 



CITIZENS 



SCHOOL BOARD 



SUPERINTENDENT 
Administration, Curriculum & Instruction 



DIRECTOR 
Administrative and 
Support Services I 



EMR 
Specialist 
(ESEA VI-B) 



County-Wide 
Speech 
Therapist 



County-Wide 
Teacher of Gifted i 



DIRECTOR 



Instruction ! 



r 



PRINCIPALS ! 
Administration, Curriculum & Instruction 



E, M* R. . 

Teachers ' 
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VII. ASSESSNprr OF SCHOOL SUPPORTIVE SERVICES 

AND 

LOGU AGENCIES' SUPPORT 
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TALLY SHEET 

School Supportive Services 
and 

Local Agoncios' S'jpp. rt 
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Available Services 

I. Pupil Personnel Services 

A. Guidance counselor 

B. Occupational specialist 

C. Vocational rehabilitation counselor 

D. Dean of students 

E. Reading teacher 

F. Librarian 



IL 



III. 



IV. 



Business Services 

A. School bus transportation 

B. Food service 

C. Secretary for school staff use 

D. Custodial staff 



Vocational Services 

A. Vocational rehabilitation counselor 
Occupational specialist 
Vocational training classes 

1 . Business courses 

2. Shop 

3. Auto mechanics 
Agriculture classes 
Work-study :^rogram 
Pre- vocational classes 
Horticultural train-'ng 



B. 
C. 



D. 
E. 
F. 
G. 



Special Education Services 

A. EMR class 

B. TMR class 

C. Special therapist 

D. Gifted class 

E. Participation in P. E. curriculum 
for mentally retarded project 



o o 
o o 
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V. Medical Services 

A. School /county nurse 

B. County clinic through the Health 
Department 

C. Hearing screening 

D. Vision screening 

VI. Welfare Services 

A. Attendance aide 

B. Protective service worker 

C. Family services 

D. Commodity foods available 

VII. Local Agencies and Non-Profit 
Organizational Support 

A. Civitan 

B. Lions 

C. Rotary 

D. Churches 

E. P.T.A. 

F. County Education Association 
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